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Preamble

| am honored to present the Medium Term Budget Estimates for Service Delivery
(2018/21) as an integral component of the budget of Khyber PakhtunkimFinancial

Year (FY) 2018/19. This compilation is a manifestation of the Medium Term Budgetary
Framework (MTBF) with Output Based Budgeting (OBB) methodology as adopted by the
Government of Khyber Pakhtunkhwa (GoKP). The strategic medium term, @clusiv
participative and result oriented perspective offered by MTBF makes OBB instrumental to
facilitate the realization of the socieconomic outcomes of the province -&iziz
translation of its policy objectives into action. Howeverffatlged implemersdtion of

such a broad based system requiring transition from highly complex and varied legacy
system has been a great challenge. Nevertheless, the GoKP exemplified the journey to
service delivery focused budget from line item input based budgeting vizesecd and
methodical approach to culminate in structural and procedural reformation in due course
of time.

The timely initiation of budget cycle for budget 2018/19 with a composite approach
exhibits the next generation improvements to optimize the impleaten of OBB for
improved public service delivery. Revised Budget Call Circular premised on the principles
of simplicity, standardization and optimal use of Government Financial Management
Information System. The budget calendar made more logical arsistent. Specialized

Help Desks created within Finance Department to support departments during budget
preparation process. An institutional framework approved for result oriented planning
and budgeting which amongst other measures focuses the Value foeyW@/fM)
perspective to annual planning and budgeting. A review and support mechanism endorsed
to guide the sectoral performance periodic reviews against OBB performance benchmarks
with Finance Department and the Chief Secretary.

¢ KA A& &SI NI a strong citizeéh PdrspedeNéSeasured through the first of its type
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aspirations andheir adequate reflection in the budget 2018/19.

The cooperation of all departments immensely helped to successfully conclude such an
extensive exercise. | would like to commend the efforts of all departments and the staff of
Finance Department for makingpossible to publish the Medium Term Budget Estimates
for Service Delivery 2018/21 despite highly constrained timelines.

SHAKEEL QADKHAN
SECRETARY, FINANCE DEPARTMENT
KHYBER PAKHTUNKHWA
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ADP Annual Development Program
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LGA Local Government Act
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OBB Output Based Budgeting

PDMA Provincial Disaster Management Authority
PFM Public Financial Management

PSDP Public Sector Development Program
PTC Parent Teacher Council

RHC Rural Health Center

SDGs Sustainable Development Goals
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Introduction
Vision
Attainment of a secure, just and prosperous society through secamomic and human resource

development, creation of equal opportunities, gogdvernance and optimal utilization of resources in a
sustainable manner.

Mission
1 Ensure peace and security for all citizens.
i Provide a clean and efficient Government.
1 Empower the people to take decisions about their affairs.
1 Ensure the rights of the citins are respected.

The effective realization of the vision and mission of the GoKP is facilitated by MTBF with Output/service
delivery oriented planning and budgeting. Salient features of this form of budgeting include:

Supports attainment of aggregateda discipline, allocative and operational efficiencies;

Brings an inclusive and strategic perspective to annual planning and budgeting;

Ensures intese linkages between the strategic policies and priorities with budget;

Incorporates medium term perspeeé of 3 years in the planning process via greater predictability

on availability of funds;

9 Fosters greater service delivery orientation-aiziz execution of operational plans through
annual budget and assessment of performance outcomes against perfoenb@nchmark’s

1 Facilitates integration of recurrent and development portfolios; and
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polls.
Gender Sensitive Budgeting

The budget guidelines issued via Bud@ail Circular 20189 and Annual Development Program (ADP)
guidelines require all the Administrative Departments to have gender disaggregated key performance
indicators. The purpose of this initiative is to make visible the effect of the steps taken Gpteenment

for mainstreaming gender equity and make assessments of the funds that are being spent on having
gender equality and equity in Government operations. Like previous year, this year eight Provincial Line
Departments continued using gender disaggated information for Key Performance Indicators on public
service delivery, capacity building efforts etc. and planned several activities for the forthcoming years to
promote gender equity and equality.

! Disclaimer: Progress against Targets for 208 as reported by the Departments is-tgpJun, 2018 and those
KPls against which information not provided by the Departments are qualified to have zero progress.



Local Governments

Clause {iof Article 37 of the Constitution of the Islamic Republic of Pakistan, as a principle of policy,
requires decentralization of government administration so as to facilitate expeditious disposal of its
business to meet the convenience and requirementseopublic.

Clause (1) of Article 140A of the Constitution of the Islamic Republic of Pakistades for
establishment of a local government system and devolution of political, administrative and financial
responsibility and authority to the elected representatives of the local governments.

Pursuant to the aforesaid Constitutional Provisiohg tGoKP achieved politicahdministrative and
financial devolutiorto the local governmentgstablishedduring 201516 under the Local Government
Act, 2013.This laid an unprecedented three tiered system of local governments having 26 District
Governments;over 77 Tehsil Municipal Administrations; and 3,501 Village & Neighborhood Councils
effective since FY 201E5. Fiscal transfers by the provincial government anade to these local
governments through GoKP annual budget, with a historic allocation olfesstthan 30% of the GoKP
ADP in spirit of Section 53(a)the LGA, 2013.

An overview of the annual resource transfers to local governments is as given below:

. FY FY FY FY
Fiscal Transfers 201516 201617 201718 201819
District Salary 92,555 112,585 121,378 140,000
District NonSalary 5,303 17,440 21,021 23,144
Development 30,274 33,900 28,000 29,345
District Government 8,587 10,400 8,066 8,759
TMAs 8,587 10,400 7,227 7,879
VCs/NCs 13,100 13,100 12,707 12,707
Grants- Local Councils 4,526 4,716 5,187 6,706
Total 132,658 168,641 175,586 199,195




Medium Term Fiscal Framework 2018/21

PKR in Million
Actuals B.E B.E Forecast Forecast
2016-17 2017-18 2018-19 2019-20 2020-21

Total Revenue 452,938 603,000 648,000 651,000 689,350
Federal Transfers 315,231 389,854 426,095 468,705 515,575
Federal Tax Assignment 260,441 326,001 360,459 396,505 436,155
1% for War on Terror 31,294 39,171 43,312 47,643 52,408
Straight Transfers 23,496 24,682 22,324 24,556 27,012
Provincial Tax & Non Tax Revenue 28,347 45,215 41,262 45,388 49,927
Provincial Tax Receipts 16,052 22,307 23,823 26,205 28,826
Property tax 705 180 218 240 264
General Sales Tax on services 10,273 13,653 15,000 16,500 18,150
Excise duties 24 42 30 33 36
Stamp duties 956 900 1,230 1,353 1,488
Motor vehicles tax 981 1,300 1,225 1,347 1,482
Infrastructure Dev Cess 167 1,100 400 440 484
Other 2,946 5,132 5,720 6,292 6,921
Provincial Non-Tax Receipts 12,295 22,908 17,439 19,183 21,101
Interest 32 116 116 128 140
Irrigation 312 575 590 649 714
Hydel Own Generation 1,748 3,630 2,750 3,025 3,327
Commercialization of Govt. Property - 8,215 - - -
Others 10,203 10,372 13,983 15,381 16,919
Profits from Hydro electricity 16,423 20,785 28,781 41,984 44,083
Financing From HDF 15,000 15,000 - - -

Financing From Past Savings/Cash Balance and from low

Expenditure Outturn 55,000 24,896 39,015 40,000 19,015
Grants 17,379 29,442 26,756 20,900 19,615
Incentive on Cash Balance - - - - -
Other Non Development Grants from Federal 50 - - - -
PSDP(Federal) 5,728 - - - -
Foreign Grants (PDMA) 610 - - - -
Foreign Grants (FPA) 10,991 29,442 26,756 20,900 19,615
Capital Receipts 267 62,808 49,594 34,350 41,135
Recovery of Investment & loans 267 250 250 250 250
Domestic Loan 10,000 5,000 - -
Foreign Loans (FPA) 52,558 44,344 34,100 40,885
NHP arrears 5,291 15,000 36,497 - -
Total Expenditure 449,651 603,000 618,000 626,842 679,350
Current Expenditure 305,167 388,000 430,000 473,863 519,459
Salary 63,543 96,622 116,000 127,600 140,360
Pension 44,529 53,000 60,088 65,000 70,000
Non-Salary O&M and Contingency 42,858 51,892 64,462 70,928 78,041
Subsidy 2,900 2,900 3,100 3,100 3,100
Investment and Committed contributions 21,007 28,000 7,500 10,500 11,550
Interest Payments 5,382 8,000 9,000 9,900 10,890
Transfer to Local Government 124,948 147,586 169,850 186,835 205,518
Transfers to Local Councils 2,799 5,187 6,706 7,377 8,114
Transfers to Local Governments (District Salary) 108,263 121,378 140,000 154,000 169,400
Transfers to Local Governments (District Non Salary) 13,886 21,021 23,144 25,458 28,004
Capital Expenditure 6,244 7,000 8,000 8,800 9,680
Domestic Debt - - - -
Federal Debt - - - - -
Debt Servicing - Account | 6,171 6,410 7,790 8,590 9,470
Loans & Advances - Account | 73 590 210 210 210
Fiscal Space 141,527 208,000 210,000 168,664 160,211
Development Expenditure 138,240 208,000 180,000 144,179 150,211
ADP(Provincial) 102,108 98,000 79,555 62,425 62,798
ADP(Districts) 24,897 28,000 29,345 26,754 26,913
PSDP 2,795 - - - -
Foreign Project Assistance 8,440 82,000 71,100 55,000 60,500
Total Revenue 452,938 603,000 648,000 651,327 689,350
Total Expenditure 449,651 603,000 618,000 626,842 679,350

Surplus/Deficit 3,287 - 30,000 24,485 10,000




BudgetEstimates: By Components of Account |

PKR in Million
Description BE 2017/18 BE 2018/19| FBE 2019/20 FBE 2020/21
Current Revenue ExpenditureAccount | 388,000 430,000 473,863 519,459
Salary 96,622 116,000 127,600 140,360
Pension 53,000 60,088 65,000 70,000
NonSalary O&M and Contingency 51,892 64,462 70,928 78,041
Investment and Committed Contributions 28,000 7,500 10,500 11,550
Interest Payments 8,000 9,000 9,900 10,890
Subsidy 2,900 3,100 3,100 3,100
Transfers to Local Councils 5,187 6,706 7,377 8,114
Transfers to Local Governments (District Salary) 121,378 140,000 154,000 169,400
Transfers to Local Governments (District Non Salg 21,021 23,144 25,458 28,004
Development Expenditure Account | 208,000 180,000 144,179 150,211
Debt Servicing Account | 6,410 7,790 8,590 9,470
Loans & AdvancesAccount | 590 210 210 210
Grand Total 603,000 618000 626,842 679,350

Budget Estimates: By Major Types of Expenditure

PKR in Million
Description BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
AO01 EMPLOYEES RELATED EXPENSES. 96,622 116,000 127,600 140,360
A02 PROJECT PREESTMENT ANALYSIS 2 2 2 2
A03 OPERATING EXPENSES 39,223 58,016 63,642 69,762
A04 EMPLOYEES' RETIREMENT BENEFITS 49,512 50,564 54,713 58,944
AO05 GRANTSUBSIDIES AND WRITE OFF LOANS 156,589 178,101 195,622 214,896
A06 TRANSFERS 3,426 4,128 4,522 4,955
AO07 INTEREST PAYMENT 8,000 9,050 9,950 10,940
A08 LOANS AND ADVANCES 580 150 150 150
A09 PHYSICAL ASSETS 1,876 1,917 2,110 2,321
A10 PRINCIPAREPAYMENTS OF LOANS 6,410 7,790 8,590 9,470
A1l INVESTMENT 28,000 7,500 10,500 11,550
Al12 CIVIL WORKS 0 0 0 0
Al13 REPAIRS AND MAINTENANCE 4,760 4,782 5,262 5,789
Development / Capital 208,000 180,000 144,179 150,211
Grand Total 603,000 618,000 626,842 679,350




Budget Estimates: By Sectors

PKR in Million

Description BE 2017/18| BE 2018/19| FBE 2019/20 FBE 2020/21
Social Services 115,723 120,665 120,199 130,707
Salary 39,149 46,491 51,140 56,254
Non Salary 24,101 35,070 38,588 42,458
Development/Capital 52,473 39,094 30,471 31,995
Growth 115,163 104,879 89,689 95,540
Salary 13,181 14,632 16,095 17,705
Non Salary 9,084 10,137 11,154 12,272
Development/Capital 92,899 80,110 62,440 65,563
Governance 372,114 392,466 416,954 453,104
Salary 44,292 54,877 60,365 66,401
Non Salary 265,194 276,793 305,321 334,050
Development/Capital 62,628 60,796 51,268 52,653
Grand Total 603,000 618,000 626,842 679,39
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Budget Estimates by Department: Social Services

PKR in Million
Description BE 2017/18| BE 2018/19| FBE 2019/20, FBE 2020/21
Auqgaf, Hajj, Religious & Minority Affairs 720 522 446 475
Salary 26 38 42 46
Non Salary 73 84 92 102
Development/Capital 620 400 312 327
Hementary & Secondary Education 24,829 22,740 19,860 21,221
Salary 762 907 998 1,098
Non Salary 3,772 5,750 6,326 6,961
Development/Capital 20,294 16,083 12,536 13,163
Health 51,971 58,065 60,074 65,625
Salary 23,623 28,011 30,813 33,894
Non Salary 11,873 18,190 20,015 22,022
Development/Capital 16,475 11,863 9,247 9,709
Higher Education, Archives and Libraries 18,733 18,798 19,116 20,839
Salary 10,407 12,084 13,293 14,622
Non Salary 1,587 1,840 2,025 2,228
Development/Capital 6,739 4,873 3,297 3,988
Information and PublidRelation 539 622 638 696
Salary 191 235 258 284
Non Salary 167 243 267 294
Development/Capital 180 145 113 119
Population Welfare 747 1,143 1,072 1,157
Salary 181 223 245 270
Non Salary 336 342 377 414
Development/Capital 230 577 450 472
PublicHealth Engineering 9,584 9,170 8,989 9,755
Salary 2,883 3,423 3,765 4,141
Non Salary 1,541 2,320 2,553 2,809
Development/Capital 5,160 3,427 2,671 2,805
Relief Rehabilitation and Settlement 7,171 8,351 8,730 9,549
Salary 731 1,174 1,292 1,421
Non Salary 4,226 5,749 6,325 6,960
Development/Capital 2,215 1,428 1,113 1,169
Zakat, Ushr, Social Welfare, Special Education and Women|
Empowerment 1,430 1,244 1,273 1,389
Salary 345 395 434 478
Non Salary 526 552 607 668
Development/Capital 560 297 231 243
Grand Total 115,723 120,655 120,199 130,707




Augaf, Hajj, Religious and Minority Affairs Department

Augaf Department, Khyber Pakhtunkhwa is an administrative Department under the GoKP Rules of
Business, 1985 headed by Amministrative Secretary who also acts as Chief Administrator Auqaf, Khyber
PakhtunkhwaMandate of the Bpartment is to fostereligious harmony across thed¥ince through
promoting religious activities, greater awareness aagst the masses, and discounag religious
intolerance

Vision
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Policy

1 Better management and maintenance of waqf properties as per the progisibthe Khyber
Pakhtunkhwa Wagqf Properties Ordinance, 1979

1 Improving facilities at mosques and shrines and ensuring security around mosques in order to
provide peaceful environment for the devotees

1 Explore, identify, and document historic shrines in netgld and faroff areas

Ensure standardized publication of The Holy Quran

9 Safeguarding and promoting the rights of minorities

=

Departmental Outcome(s) & Output(s)

Qutcome(s) Output(s)

1. Wagf properties better managed 1.1 Better management and maintenance of Waqf
properties as per the provisions of The Khyber Pakhtunkh
Wagf Properties Ordinance, 1979

2. Improved religious tolerance and harmony 2.1 Improved facilities at mosques and shrines to ensure
peaceful environrant for devotees

2.2 Promotion of welfare and safeguarding the rights of
minorities

2.3 Promotion of religious tolerance for inter/intra faith
harmony

3. Improved governance 3.1 Improved policy, planning, budgeting and monitoring

Key Achievements &uture Plans

Achievements 20118

An amountof Rs7.462 million spent onenovation of Temples, Gurdawaras a@tiurches in Khyber
Pakhtunkhwa.Rs4.746 million spent on improvement anéhabilitation of Residential dlbnies and
Worship Places for morities in KPAn anount of RS million spent on constructiongmovation of
worship places for minorities in Khyber Pakhtunkhi®a3.5 million spent on holding ofvents on Inter



faith Harmony and Celebrationsf Religious Festivals of theimorities n Khyber PakhtunkhwaAn
amount of Rs. 40 million spent on improvement amdhabilitation of Masajids & Darul ulooms in Khyber
Pakhtunkhwa. An amoumif Rs. 6.275 million spent oomstruction of Janazgahs in Khyber Pakhtunkhwa.
Rs. 25 million spent on anstruction of Boundary Wall around Graveyards in kdhd for graveyard
purchased in Chitral.

Future Plans & Priorities

Promotion of education in minorities through provision of merit scholarships & grants for purchase of
textbooks & uniformsTechnical tainings for the youth of minorities in various short cours&ssist the
deserving minorities through medical, marriage grant and provision of financial assistance for widows.
Improvement and rehabilitation of worship places of the minorities in KhybkhtBakhwa.Establish a
Model Deeni Madrassa for girls at Bunrotection of graveyards through construction of boundary wall

in KP Establish founew Model Deeni Madaris under the pilot project in KPnstruction of Masajid in
Khyber PakhtunkhwaMinority Youth Exchange Program & Small Grants for stabilization of minority
youth. Skills Development and Capacity Building Initiatives of Madrassa Students.

Budget Estimates: By Major Type of Expenditure

PKR in Million
Major ObjectDescription BE 2017/18| BE2018/19 | FBE 2019/20 FBE 2020/21
A0l EMPLOYEES RELATED EXPENSES. 26 38 42 46
A03 OPERATING EXPENSES 22 23 25 27
A04 EMPLOYEES' RETIREMENT BENEFITS - 0 0 0
A05 GRANTS SUBSIDIES AND WRITE OFF LOANS 51 61 67 74
A06 TRANSFERS 0 0 0 0
A09 PHYSICAL ASSETS 0 0 0 0
A13 REPAIRS AND MAINTENANCE 0 0 0 0
Development / Capital 620 400 312 327
Grand Total 720 522 446 475
Budget Estimates: By Outcome(s) & Output(s)
PKR in Million
Description BE 2017/18| BE 2018/19| FBE 2019/20, FBE 2020/21
1. Wagf properties better managed 94 98 76 80
1.1 Better management and maintenance of Wagqf 94 98 76 80
properties as per the provisions of The Khyber Pakhtunkhw.
Wagf Properties Ordinance 1979
Development/Capital 94 98 76 80
2. Improved religious tolerance and harmony 518 295 230 242
2.1 Improved facilities at mosques and shrines to ensure 402 144 112 118
peaceful environment for devotees
Development/Capital 402 144 118 118
2.2 Promotion of welfare and safeguarding the rights of 116 151 118 124
minorities




PKR in Million

Description BE 2017/18| BE 2018/19| FBE 2019/20 FBE 2020/21
Development/Capital 116 151 118 124
3. Improved governance 107 129 140 154
3.1Improved policy, planning, budgeting and monitoring 107 129 140 154
Salary 26 38 42 46
Non Salary 73 84 92 102
Development/Capital 8 7 5 6
Grand Total 720 522 446 475

Key Performance Indicator(s) and Medium Term Target(s)

Output(s) Key Performance Indicator(s) Target | Progress Medium Term Targets
2017-18 201819 | 201920 | 202021

Outcome 1. Wagf properties better managed

1.1 Better 1.1.1 Increase in revenue of - 6% 7% 8% 8%

management and | Waqgf Properties

maintenance of

Wagf properties

as per the

provisions of The

Khyber

Pakhtunkhwa

Wagf Properties

Ordinance, 1979

Outcome 2. Improved religious tolerance and harmony

2.1 Improved 2.1.1 Number obarul Uloom

facilities at /Madaris /Masajidprovided 800 345 400 450 450

mosques and grant in aid

shrines to ensure | 2.1.2 Number of

peaceful religious/minorities’ conferences ) ) 1 1 1

environment for held

devotees

2.2Promotion of | 2.2.1 Number of minorities

welfare and provided with skills enhancemen 500 413 - - -

safeguarding the | trainings

rights of 2.2.2 Number of packages for

minorities Kalash minorities 3 22 19 22 23
2.2.3 Number of worship 10 - - - -
places/residential colonies of
minorities restored/preserved
2.2.4 Financial aid/scholarship tl o, o 5 | pippg PKR36 | PKR36| PKR37
religious minorities (In Million)
2.2.5 Number of welfare scheme
(Education & Housing) tailored t 5 4 5 5 6
cater tothe needs of minorities

2.3 Promotion of | 2.3.1 Number of workshops

religious tolerance| /seminars for the true image of

: . . 2 - 2 2 2

for inter/intra Islam in the context of

faith harmony inter/intra-faith harmony

Outcome 3. Improved governance

3.1 Improved 3.1.1 Number of Performance

. . . . 10 4 4 4 4
policy, planning, | Review Meetings held



Output(s) Key Performance Indicator(s) Target | Progress Medium Term Targets
201718 201819 201920 | 202021
budgeting and
monitoring
3.1.2 ADP utilization 100% 66% 100% 100% 100%

Elementary & Secondary Education Department

The Article 25A of the Constitution of Pakistapd ¢ KS { G+ S akKlFff LINRPZJARS FNBS
G2 +ftt OKAtRNBYy 2F (KS 13S 2F TAQS (2 adnakeS§Sy &St
education a fundamental right of the citizemdowever historically there have been low overall outcomes

in education sectorTherefore,the Government has given utmost priority to providing free and fair
education to all and creating adequate mechanisms to achieve this objective.

The E&SE Departmeid the largest social sector department in Khyber Pakhtunkhwa in terms of both
infrastructure (including HR) and budget. There 28&,834employees (excluding FATA), which makes
about 48% of the total employee strengtiithe RovincialGovernment. All tle 27,80functional schools

under the Elementary & Secondary Education Sector haMigh42classrooms are established at the
district level. There are three Directorates: the Directorate of Elementary & Secondary Education, the
Directorate of Curriculurd& Teacher Education and the Provincial Institute of Teachers Education (PITE).
In addition to these directorates, Elementary Education Foundation (EEF), an autonomous government
organization, is also working in the province to support private and infoedatation sector. Many
initiatives pertaining to informal education and partnerships with private sector are implemented through
the EEF.

With the establishment of local governments in May 2015naiy and secondary educationdsvolved
to district goverments in accordance with the KP Local Government Act 2013 to operate, manage and
control devolved offices and functions subject to general policy of the Provincial Government.

Vision
0A progressive Khyber Pakhtunkhwa with equal access to educationéfor all
Policy

9 Striving to achieve SDGs by 2030

1 Achieving inclusive and quality education for all reaffirms the belief that education is one of the
most powerful and proven vehicles for sustainable development. This goal ensures that all girls
and boys completerée primary and secondary schooling by 2030. It also aims to provide equal
access to eliminate gender and wealth disparities with the aim of achieving universa sxees
guality higher education

1 Revise and update textbooks primary and secondary level

Reforming the service structure of teachers to ensguality teaching standards

1 Empower Parent Teacher Council (PTC) for improved school management

=



9 Establishment of vigorous M&E System
1 Enhancing the quality of education infrastructure, facilities andises
9 Introduce educational reforms at school level through blended learning and ICT

Departmental Outcome(s) & Output(s)

Outcome(s) Output(s)

1. Improved education governance and sustaing 1.1 Education sector better managed

policy commitment 1  Welldocumented and implemented Strategic Plan

1 Ensure implementation of monitoring &
performance framework

1 Ensure effectiveness & operationalization of EMIS
system

1 Ensure effectiveness & operationalization of PTCs

1  Provision for improved school governance

1 Improved financial management & budgetary
allocations

2. Achieving universal primary & quality secondal 2.1 Improved enrolment and retention rate

education

2.2 Better supported and more effective schools

2.3 Provision of education to all througtinimizing social and gende
disparity

3. Strengthened institutional capacity and improve| 3.1 Improved teacher management and learning methodologies
learning outcomes

Key Achievements & Future Plans

Achievements 20118

Establishment of private schootggulatory authority for registration, regulation and supervision of
private schools112,500 OOSC have been enrolled through Education Voucher Scheme (EVS), Girls
Community Schools (GCS), and New Schools Initiative (NSI) un@arttbeéSchool Childrerntrategy. A

total of 54,000 teachers have been trained in Leadership and Management, Early Childhood Education,
teaching of Science and Maths subjects and methodology of assessments under the continuous
professional development strategfechnology based ogprehensive induction programme has been
developed and implemented wier which 384 teachers haveen trained.To improve monitoring regime

at the district/school level, 316 ASDEOs have been trained in the use of android based monitoring
application undethe School Quality Management Initiative (SQMM5 scholarships to talented students
under ETEA Scholarship program@enveyance charges have been provided to 308 Female ASDEOs and
ADOs for effective monitoring of schod26 Higher Secondary Schodheipals have been provided with
financial autonomy to improve their schools. Gender disparity has been addressed through establishment
of 5003 A Ndménwhity schools. Two enrolment campaigns (September and Apréeen launched to

bring Out of SchodChildren in schools. A total of 87 primary schools have been establiShed 9,000
missing facilities have been provided at the school level through conditional grant addressing the missing
facilities issue in over 70% government schools. 3,500 addltmassrooms at the school level have been



provided funds for construction which will result in improving Student Classroom Exjgartment has

also provided 0.7 Million furniture seats in primary schools. 2,209 play areas have been developed at the
primary level. 30 examination halls and 75 Science Labs have been constructed in high 66Hdiglser
Secondary Schools have been standardized, 25 school have been converted from mosque schools to
regular primary schools, 110 schools have been upgradexd frdmary to middle, 91 schools have been
upgraded from middle to high schools and 69 schools upgraded from high to higher secondary schools.
Scholarship have been awarded to 3,509 students withave performed in Board exams5.44 million

free textbooks lave been provided to all the students in Khyber Pakhtunki3®@a19 teachers have been
trained in English Language so that English could be useah@diam of instruction. Over 17& teachers

have been trained in Early Childhood Education. 9,000 teadéhessessment of grade V and grade VIIl.
Over 325 principals and management staff have been trained in leadership and management. 3,388
teachers have been trained in Jolly Phonigmre than 160,000 students migrated from private to
government schools durg FY 201-18. This was made possible because of the positive steps and reforms
by the E&SE Department and its media coverage which helped improve public perceptions regarding
government schools. The provision of missing facilities and play areas weretpobrimrough TV
commercials and newspapers advertisements, similarly, many media events such as the launch of
Education Section Programme also helped in creating positive impact on the general public and improved
their trust on government reforms

Future Pans & Priorities

Review and update the Education Sector Plan in the light of the results of the latest out of school children
census with the support of development partnefontinue to provide access to education through
establishment of 500 Girls Commity Schools (GCS) during the next financial year, targeting an
enrolment of 50,000 OOSC YLINE @S Sy NRfYSyd FyR NBGSYylGAzy NI
470,000 girl students with stipendSnsure equitable access to education by implementing aoviative
PublicPrivate Partnership Program through EEF under which 75,000 existing and 100,000 new OOSCs
between theages of 516 in private schoolwill be supported in areas where there are no government
schools Implement primary and middle level aceedted learning program and evening shift schools
under which approximately 40,000 children who are out of school, will be enrolled. Scale up of SQMI
initiative to the middle and secondary leveRrovide all four basic facilities/ missing facilities t®%0
schools dung 201819 (70% in FY 204IB). Maintain the retention of existing 12,500 enrolled students,
while enrolling 20,000 additional out of school children under the new schools initiative implemented in
areas where there are no middle level gowerent or private schoolsscholarships for talented students

are being enhanced to Rs. 132 Million under ETEA Scholarship with annual target beneficiaries also
enhanced from 97 to 20@ontinuous Professional Development strategy will continue in whicthexa

will be trained in Leadership and Management, Early Childhood Education, Training in Science and Maths
subjects, training in assessmen#9,000 teachers will be trained under the domestic traini@gsh
incentives for a total of 1,920 best perforngimeachers, Head Masters & Principals through a Special
Initiative. Merit-based scholarships for first 20 positions of eight KP Boards of Education under the Stori
da Khyber PakhtunkhweaSpecial InitiativeDistribute 50 Million text books over the nexbéncial year.

The department will continue to train additional 2,500 teachers under the induction programme using
tablets through PITE. To improve monitoring regime at the district/school level through School Quality
Management InitiativeDepartment willalso continue its assessment activities for grade Il, grade V and

s



grade VIII wherein a total of 0.8 million students will be asses@l School Principals will be provided
with financial autonomy and empowereRilot mainstreaming Dyslexic students B61schools across 4
districts through awarenessising initiatives regarding dyslexia, screening of Government students and
provision of remedial therapy for mainstreaming 2,300 dyslexic studdhselop a digital content
development facility at PITE. @®eachers training videos will be developed under this initiative.

Budget Estimates: By Major Type of Expenditure

PKR in Million
Major ObjectDescription
BE 2017/18| BE 2018/19| FBE 2019/20, FBE 2020/21
A0l EMPLOYEES RELATED EXPENSES. 762 907 998 1,098
A03 OPERATING EXPENSES 3,131 5,292 5,823 6,407
A04 EMPLOYEES' RETIREMENT BENEFITS - 3 3 3
A05 GRANTS SUBSIDIES AND WRITE OFF LOANS 314 358 394 434
A06 TRANSFERS 0 0 0 0
AQ09 PHYSICAL ASSETS 324 93 102 113
Al13 REPAIRS AND MAINTENANCE 3 3 3 4
Development / Capital 20,294 16,083 12,536 13,163
Grand Total 24,829 22,740 19,860 21,221
Budget Estimates: By Outcome(s) & Output(s)
PKR in Million
Description BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
1. Improved education governance arslistained policy 9,282 6,107 6,696 7,364
commitment
1.1 Education sector better managed 9,282 6,107 6,696 7,364
Salary 289 314 346 380
Non Salary 3,744 5,719 6,293 6,924
Development/Capital 5,249 73 57 60
14,820 15,325 11,952 12,552
2. Achieving universal primary & quality secondary educatio
2.1 Improved enrollment and retention rate 361 24 26 29
Salary 14 23 25 28
Non Salary 1 1 1 1
Development/Capital 346 - - -
2.2 Better supported and more effective schools 10,034 13,290 10,359 10,877
Development/Capital 10,034 13,290 10,359 10,877
2.3 Provision of education to all through minimizing social 4,425 2,011 1,567 1,646
and gender disparity
Development/Capital 4,425 2,011 1,567 1,646
3. Strengthened institutional capacity and improved learning 727 1,308 1,212 1,306
outcomes
3.1 Improved teacher management and learning 727 1,308 1,212 1,306
methodologies
Salary 459 570 627 690
Non Salary 27 29 32 36
Development/Capital 240 709 553 580




PKR in Million

Description BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
Grand Total 24,829 22,740 19,860 21,221
Key Performance Indicator(s) and Medium Term Target(s)
output (s) Key Performance Target ‘ Progress Medium Term Target
utpu .
P Indicator(s) 201718 201819 | 201920 | 202021
Outcome 1. Improved education governance and sustained policy commitment
1.1Education Annual
1.1.1 Annual School Censi
sector better carried out intemally by| . SCM°°! ASC conducted and
. o Census (ASQ Completed lessons learned TBD
managed: Independent  Mbnitoring q - q
- Unit (IMU) ata incorporate
2 St f collection
documented and i
implemented 1.1.2 Implementation of ESPgEZostlng On track Updating of ESP costing and its
p ) Education Sector Plan Imol . implementation
Strategic Plan mplement it
~ A 0 ilizati
9y & dzNB 1.1.3 %age Utilization @ 100% 0% 100% 100% 100%
implementation Emergency Fund
. 1.1.4 Number of districts
of monitoring & | school Based Budgetin 4 0 1 27 27
performance implemented
framework 1.1.5 Number of officers
9y a dzNB provided with cars for 77 2 99 0 0
effectiveness & effective monitoring
) - ) 1.1.6 Numberof Female
operationalizatio | ASDEOs  provided  wit 347 308 347 347 347
n of EMIS systen] Conveyance
9y & dzNXB| 1.1.7 %age of Highe
effectiveness & Secondary School 100% 100% 100% 100% 100%
fi lizati provided with Autonomy
operalionalizatio 1.1.8 Number of district
nof PTCs education officers
- t N2 OA a provided with tablets and 500 344 500 100 )
improved school | training under the Schoo
governance aﬂ'ﬁze Management
f' L'YI. LINZ 1.1.9 Number of Interna
Inancia i i
Auo!lts and/or  special 30 56 12 12 12
management & | assignments  completec
budgetary during the year
allocations 1.1.10 Implementation of Approval of
Article 25A, Free an( Bill and Approved Implementation of Bill
Compulsory Education Implement it
1.1.11 Number of
communication activities
undertaken as part ol
behavioral = = change 86 86 44 53 53
campaigns (i.e. print adg
TV commercials, radio tal
shows and social medi
videos, media enrolmen;



Output (s) Key Performance Target Progress Medium Term Target
utput (s .
P Indicator(s) 201718 201819 | 201920 | 202021
campaigns, World
Teachers day celebrations
0,
1112 %age of PTQ 50 56.000 100% 100% | 100%
performing satisfactorily
1.1.13 Testing anc S(;?\?su?; Survey cs:lcj)rnvdeucttoa Conduct a
updating of population ang vey done & - y full OOSC TBD
education data estimate shared identify census
00SC 00SC
(IEMIS)
1'1'14. Integrated functional at | Work in Master IEMIS maintained fully
Education = Managemen database .
. KP data Progress . functional
Information System functional
centre
1.1.15 Number of districtg
developed and 25 25 27 27 27
implemented annual
district education plans
1.1.16 Number of districts
e N )
achieving 80% of annu 20 20 21 21 21
performance targets in the
district education plans
1.1.17 %age utilization o
non-salary recurrent and
development revised 97% 97.40% 90% 90% 90%
budget (FY 20%118) and
budget estimate thereafter
1.1.18 %age increase ir|
non-salary recurrent
budget in line with ESH 16% 14.590% 16% 16% 16%
costing and cabinet
decision
0 ion:
1.1.19 %age Functiong 99% 99.5% 99% 99% 99%
Schools
1.1.20 %age of AD
development schemes o ) 0 o 0
(New & Revised status 95% 100% 100% 100 %
approved during the year
1.1.21 Throw forward as i
0 - 0, 0, 0,
%age of ADP size 483.17% 380% 330% 300%
Outcome 2: Achieving universal primary & quality secondary education
2.1 Improved 2.1.1 Number of new
enrolmentand community schools 800 573 1,600 1,600 TBD
retention rate established
2.1.2 Number of students
enrolled under  new| g ., 25,000 50,000 50,000 TBD
community schools
established
2.1.3 Number of enrolment 2 2 2 2 2
campaigns run
2.1.4 % age increase ir|
enrolments due to the 2.4% 2.50% 2.4% 2.4% 2.4%
enrolment campaigns
K 0,
2.15 Nu_mber of students 75,0QO (60% 79,315 100,000 TBD TBD
enrolled in private schools girls)




Output (s)

Key Performance

Target

Progress

Medium Term Target

Indicator(s)

201718

201819

201920

202021

under the  Education
Voucher Scheme initiative

2.1.6 Number ofstudents
enrolled under the Girlg
Community Schoolg
initiative

25,000 (65%
girls)

31,414
(65% girls)

50,000

50,000

TBD

2.1.7 Number of studenty
enrolled under the New
Schools Initiative

12,500 (60%
girls)

3,103

20,000

TBD

TBD

2.1.8 Number of OOSC |
the primary level enrolled
under the accelerated
learning programme (ALF
in government school
evening shift and /or in low
cost private schools

23,271

TBD

TBD

2.1.9 Number of OOSC |
the middle level enrolled
under the accelerated
learning programme (ALP]
in government schoolg
evening shift and /or in low
cost private schools

4,288

TBD

TBD

2.1.10 Number of OOS
enrolled in evening shifi
middle schools establishe|
in government primary|
school premises

12,600

TBD

TBD

2.2 Better
supported and
more effective
schools

2.2.1 Number of new
primary schools
constructed

100

91

60

70

TBD

2.2.2 Number of new
secondary schoolg
constructed

30

32

35

40

TBD

2.2.3 %age of governmer|
schools (cumulative) havi
all four basic facilitieg
(functional) (electricity,
water, toilets, boundary|
walls)

75%

75%

95%

95%

100%

2.2.4 Number of New
Classrooms constructed

3,500 (1,641
for girls
schools)

3478
(1,560for
girls
schools)

6,210

7,441

TBD

2.2.5 Number of play areal
developed in schools

2,209

2,708

5,000

2.2.6 Number of]
examination halls]
constructed

10

10

10

10

10

2.2.7 Number of IT labj
constructed in high school

500

500

500

400

2.2.8 Number of scienc

labs constructed

100

75

70

50

50



Output (s)

Key Performance

Target

Progress

Medium Term Target

Indicator(s)

201718

201819

201920

202021

2.2.9 Furniture provided ir
Schools Numbers

700,000

238,686

Remaining Schools with no Furnitur:

2.2.10 Number of hostels
constructed

TBD

TBD

2.2.11 Number of school
rehabilitated/reconstructe
d

50

11

120

50

TBD

2.2.12 cumulative %ag;
mosque schools convertel
(887 in No.) intoprimary
schools

6.76%

6.20%

3.38%

3.38%

3.38%

2.2.13 Number of primary
schools upgraded intc
middle school

40

39

40

TBD

TBD

2.2.14 Number of middle
schools upgraded into higl
schools

50

51

50

50

50

2.2.15 Number of high
schools upgraded intc
highersecondary schools

20

20

30

30

30

2.2.16 Number of highel
secondary schoolg
standardised

128

71

128

TBD

TBD

2.3 Provision of
education to all

2.3.1 Number of students
provided with cash awardg

2,344

3,509

2,400

2,400

TBD

through minimizing
social and gender
disparity

2.3.2 Number of students
provided with excellence
awards (ETEA Scholarshiy

631

645

728

825

954

2.3.3 Number of femalg
students provided with
stipends

488,632

404,555

445,010

489.512

538.462

2.3.4 Number of studenty
provided with free text
books

4.5 Million

4.38
Million

4.6 Million

4.7 Million

4.8
Million

2.3.5 Number of dyslexi
students identified and
mainstreamed in
government primary
schools

2,300

2,300

2,300

TBD

Outcome 3: Strength

ened institutional capacity and improvézhrning outcomes

3.1 Improved
teacher
management and
learning

3.1.1 Restructuring of BISE

Restructure
BISE

Bill passed
by Cabinet

Implementation of upgraded
mandate of BISE revised act

methodologies

3.1.2 Number of personi
trained under continued
professional developmen
(CPD) programme

4,120

28,000

28,000

28,000

28,000

3.1.3 Number of person
trained under Early,
Childhood Educatior|

(ECCE) programme

11,000

1,304

4,000

4,000

4,000



Output (s)

Key Performance

Target Progress

Medium Term Target

Indicator(s)

201718

201819

201920

202021

3.1.4 Number of person;
trained under the
leadership for
management and
principals programme

1,650 1,719

1,500

1,500

1,500

3.1.5 Number of SST
trained in science

900 775

900

900

TBD

3.1.6 Number of]
assessment trainings fo
Grade V teachers

12,000 9,000

12,000

12,000

TBD

3.1.7 Number of
assessmenttrainings for
Grade VIII teachers

11,500 0

11,500

11,500

11,500

3.1.8 Number of Jolly
Phonics for preeachers

3,200 3,913

3,200

3,200

3,200

3.1.9 Number of pre
service teachers trained

1,443
master
trainers +
357
teachers

1,850

3.1.10 Number of in-
service teachers trained

27,550 54,000

27,550

27,550

27,550

3.1.11 Number of teacher
competency (clasg
observation) assessed

1,000 1,000

11,000

1150

1,200

3.1.12 Number of ECC
classrooms provided with
teaching learning material

3,000 1,875

3,000

3,000

3,000

3.1.13 Number of students
assessed in early grade

14,000 12,895

14,500

15,000

15,500

3.1.14 Number of student;
assessed in Grade 5

425,000 367,117

450,000

475,000

500,000

3.1.15 Number of student;
assessed in Grade 8

300,000 233,15

325,000

350,000

375,000

3.1.16 Number of maste
trainers trained in Englist
language

480 450

480

3.1.17 Number of teacher:
trained in English languag

23,000 19,502

23,000

3.1.18 Number of books
revised according tc
2006/2007 curriculum

5 14

3.1.19 Continued
Professional Developmern
(CPD) Strategy revised ar
implementation started

Tested in 2
districts and
future scale
up approved

by E&SED

Completed
scale up in
8 districts

8 District

TBD

TBD

3.1.20 %age improvemer,
in primary school teachers
English subject conten

knowledge

41% 42%

42%

43%

TBD



Output (s)

Key Performance Target Progress Medium Term Target
Indicator(s) 201718 201819 | 201920 | 202021
3.1.21 %age improvemer,
maths - ubject conten| 4% | 4% | 5w | s | TeD
knowledge
3.1.22 %age improvemer
knowledge
3.1.23 %age improvemer
Lﬂergt'mgry school t(t;&(l:ilk:jg 53% 54% 54% 55% 56%
competency criteria
3.1.24 %age priman
schools with  optimum 57% 44% 80% 85% 90%
students teacher ratio
o .
3.1.26 Number of new
teachers appointed (al 10,000 0 11,879 16,048 TBD
school types)
3.1.27 Number off
0,
existing/new teachers ;js?fr)wo LMTs %0 | 100% new| 100% new 1noe(\)/v/0
trained under the teachers teache?s SS =314 | teachers teachers teachers
induction programme
3.1.28 %age improvemer By 1%
gratdheeS g‘seszgs ;Z‘:};G’;PL%' (Baseline 29% By 1% Byl1% | By1%
0
schools) Maths subject 24%)
3.1.29 %age improvemer By 1%
in the mean score fol .
Grade 5 assessment (Pub (Baseline 24% By 1% By 1% By 1%
0,
schools) English subject 31%)
3.1.30 %age improvemer By 1%
in the mean score fol .
Grade 5 assessment (Pub (Baseline 27% By 1% By 1% By 1%
0,
schools) Science subject 22%)
3.1.31 %age improvemer, By 1%
in the mean score fol .
Grade 2 assessment (Pub (Baseline 43% By 1% By 1% By 1%
0,
schools) Maths subject 44%)
3.1.32 %age improvemer, By 1%
in the mean score fol .
Grade 2 assessment (Pub (Baseline 37% By 1% By 1% By 1%
0
schools) Englishsubject 37%)
3.1.33 %age improvemer, By 1%
in the mean score fol .
Grade 2 assessment (Pub (Baseline 3% By 1% By 1% By 1%
0,
schools) Urdu subject 40%)



Key Performance Target Progress Medium Term Target
Indicator(s) 201718 201819 | 201920 | 202021

Output (s)

3.1.34 Number of teacher
training videos develope(
under the Digital Content 0 0 500 1000
Development Facility to be
established at PITE

3.1.35 Number of Poo
performing (measured
through  SIF)  priman
schools (50% girls

provided with guidance or 8,000 9,,568 21,000 21,000 21,000
improving curriculum
pacing, teaching

competencies and studen
assessment results

Health Department

The Department is mandatad ensure provision of quality health services to the people at an affordable

cost. The Department has a network of 86 Rural Health Centers (RHCs), 784 Basic Health Units (BHUS),
525 other Primary Health Centers and 122 Hospitals including 11 autonomeiasyt hospitalsThe KP

Health Sector Strategy outlines key outcomes with strategic actions to imptetmemagenda and vision

of the Gvernment. The Health Sector Strategy has been transformed into an Operational Plan duly
aligned with Medium Term Budtgy FrameworkPromulgatedHealth Care Commission Act, 2014, under

which the Health Regulatory Authority is being transformed into the Health Care Commission; Teaching
hospitals converted into Medical Teaching Institutions headed by Board of Governos; Sadety
Authority Act, 2014, promulgated under which an independent Food Safety Authority is being formed;
and Human Organ ansplant Authorityformed.

Integration of Health Service Delivery with Special Focus on MNCH, LHW, Expanded Program for
Immunizaion and Nutrition Program

The Department adopted an integrated approach for service delivery to improve health outcomes among
women and children by implementing the Minimum Health Service Delivery Package at the level of
primary healthcare facilities/cerns.

Vision

OWork towards a healthy population in partnership with the private sector and civil society and develop
effective and efficient healthcare systems targeted towards women in reproductive age and critical illness
coverageé



Policy

1 Up gradation andptimal usage of healthcare facilities leading to measurable improvement in
primary, secondary and tertiary healthcare

9 Building upon and improving health delivery systems and health management systems to achieve
health SDG 3 (previously MDGs 4, 5 & 6)

9 Sodal protection for low income and vulnerable groups

1 Capacity building for evidence and outcomes based planning with emphasis on data analysis
research

9 Focusing on community led health programs and public private partnerships

Departmental Outcome(s) & Outt(s)

Outcome(s) Output(s)

1. Enhancing coverage and access of essential he{ 1.1 Enhanced access to primary healthcare services
services especially for the poor and vulnerable

1.2 Enhanced access to secondary healthcare services

1.3 Enhanced accesstertiary healthcare services

1.4 Enhanced access to specialized services

1.5 Subsidized curative healthcare services
emergency/accident patients and poor/underprivilege
population subgroups

2. Measurable reduction in the burden of diseasspecially| 2.1 Preventive healthcare services focusing ct
among vulnerable segments of the population immunization, reproductive health and malnutrition i
vulnerable segments of the society

2.2 Prevention from common diseases through promotic
earlydetection followed by subsidized curative support

2.3 Improved emergency and epidemic response

3. Improved human resource management 3.1 Improving quality of education in medical and pe
medical colleges with an emphasis on continued med
education

3.2 Strengthened personnel section and enhanced capac
of health workforce through strengthening of Provinci
Health Services Academy and its network and improving
quality of training

4. Improved governance and accountability 4.1 Improved acountability and transparency for qualit
health services

4.2 Strengthening of stewardship function with improw
planning and policy making

5. Improved health regulation 5.1 Enforcement and review of health regulations and fc
safety act




KeyAchievements & Future Plans

Achievements 20178

Health Road Maip. Independent Monitoring Unit established and Action Management System through
IMU. Legislation to reform health sector. Hospital Management Boards established. Health Care
Commission estatshed and Health Foundation brought under independent Board. Under Social Health

t NPGSOGA2Y AYAUGAFGADS wmp YATEA2Y AYRAGARAzZ fa ocdi
free treatment of cancer, accidents, maternal care. Regional Bleadsfusion Centres and Safe Blood
Transfusion Authority, Minimum Health Service Delivery Package (MHSDP) for Primary & Secondary Care.
Formulation of District Health Plans. Established Procurement Cell. Carried out Khyber Pakhtunkhwa
Health Survey in 20land implemented MISs for LHWs, CMWSs, EPI, KPI Dashboard. Through Social Health
Protection Initiative, increased access and coverage of health services. Emergency Services. Free
Treatment of Chronic illness like DM, Cancers. Package for Expectant M&tiaedardization of DHQs.
Timergira Medical College Dir Lower. Extension.

Future Plans & Priorities

Localization of SD@ related indicatorsReview of Health Sector Strate@®10-2017. Leadership &
Stewardship in Health Sector. Diversifying health cfimancing such as increased tax revenues,
community financing, social and private insurance schemes, donors driven projects and philanthropist
activities. Establishment of HRH Unit in HD for Human Resource Managefemhulation of HRH
strategy.Implementation of MHSDP for Secondary Care. Telemeditigalth DashboarddRM data base
and HRH data base and HRH regiStsong Referral Systertrengthening Departmeradf Public Health.
Intersectional CoordinationCommunity MobilizationAwareness & wnership. Health Determinants.
Population Control Progranstandardization of Basic Health Units & Rural Health Centers. Establishme
of Regional Blood Transfusi@enters in Abbottabad, IKhan & Swat with financial assistance of German
Government. Establishemt of Divisional Food anBrug Testing.aboratories at Swat, DKhan and
Abbottabad Establishment of Cardiac Catherization Lali3k®HospitalsEstablishment of Burn Centers
at DHQHospitals.

Budget Estimates: By Major Type of Expenditure

PKR irMillion

Major ObjectDescription

BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
AO01 EMPLOYEES RELATED EXPENSES. 23,623 28,011 30,813 33,894
A03 OPERATING EXPENSES 8,137 13,790 15,174 16,695
A04 EMPLOYEES' RETIREMENT BENEFITS 0 109 120 132
AO05 GRANTS SUBSIDIES AND WRITE OFF LOANS 663 774 852 937
A06 TRANSFERS 3,041 3,455 3,802 4,183
A09 PHYSICAL ASSETS 2 13 14 15
Al12 CIVIL WORKS - - - -
Al13 REPAIRS AND MAINTENANCE 31 49 54 60
Development / Capital 16,475 11,863 9,247 9,709
Grand Total 51,971 58,065 60,074 65,625




Budget Estimates: By Outcome(s) & Output(s)

PKR in Million
Description BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
1. Enhancing coverage and access of essential health servi 35,519 39,530 41,911 45,914
especially for the poor and vulnerable
1.1 Enhancedhccess to primary healthcare services 990 756 622 659
Non Salary 191 102 112 123
Development/Capital 798 654 510 535
11,210 13,262 14,140 15,500
1.2 Enhanced access to secondary healthcare services
Salary 8,627 10,173 11,191 12,310
Non Salary 1,560 1,689 1,858 2,045
Development/Capital 1,023 1,400 1,091 1,146
1.3Enhanced access to tertiary healthcare services 16,839 16,532 17,929 19,692
Salary 9,076 9,521 10,473 11,521
Non Salary 5,114 6,206 6,828 7,513
Development/Capital 2,649 805 627 659
1.4 Enhanced access to specialized services 2,737 3,438 3,383 3,674
Salary 1,211 1,800 1,980 2,178
Non Salary 484 395 434 478
Development/Capital 1,042 1,244 969 1,017
1.5 Subsidized curative healthcare services for 3,744 5,542 5,836 6,389
emergency/accident patients and poor/underprivileged
population subgroups
Salary - 220 242 266
Non Salary - 4,506 4,958 5,455
Development/Capital 3,744 816 636 668
5,266 5,370 4,193 4,404
2. Measurable reduction in the burden of disease especially
among vulnerable segments of the population
2.1 Preventive healthcare services focusing child 5,201 5,108 3,981 4,181
immunization, reproductive health and malnutrition in
vulnerable segments of the society
Development/Capital 5,201 5,108 3,981 4,181
65 262 211 223
2.2 Prevention from common diseases through promotion
early detection followed by subsidized curative support
Salary - 22 24 27
Development/Capital 65 240 187 196
3. Improved human resource management 10,462 11,827 12,551 13,752
3.1 Improving quality of education in medical and Para 5,751 6,604 6,805 7,429
medical colleges with an emphasis on continued medical
education
Salary 3,423 4,687 5,156 5,672
Non Salary 472 481 530 583
1,857 1,435 1,119 1,175

Development/Capital




PKR in Million

Description BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
4,711 5,223 5,747 6,323
3.2 Strengthened personnel section and enhanced
capacities of health workforce through strengthening of
Provincial Health Services Academy andrietwork and
improving the quality of training
Salary 795 759 835 918
Non Salary 3,915 4,464 4912 5,404
4. Improved governance and accountability 544 1,080 1,146 1,256
4.1 Improved accountability and transparency for quality 24 29 32 35
health services
Salary 21 26 28 31
Non Salary 3 4 4 4
4.2 Strengthening of stewardship function with improved 520 1,051 1,114 1,220
planning and policy making
Salary 308 598 658 724
Non Salary 116 321 353 388
Development/Capital 96 132 103 108
5. Improved health regulation 180 257 274 300
5.1 Enforcement and review of health regulations and foo 180 257 274 300
safety act
Salary 163 204 225 247
Non Salary 16 23 25 28
Development/Capital 0 30 23 25
Grand Total 51,971 58,065 60,074 65,625

Key Performance Indicator(s) and Medium Term Target(s)

Output(s) KeyPerformance Target | Progress Medium Term Targets
Indicator(s) 2017-18 201819 | 201920 | 202021
Outcome 1. Enhancing coverage and access of essential health services especially for the poor and vulnerable
1.1 Enhanced access to | 1.1.1 # of population 5 10.76 9.9 10 10.1
primary healthcare having access to Daily
services OPD (In Million)
Male (<114 yrs.) 2.49
Male (15+ yrs.) 1.80
Female (<114 yrs.) 2.4
Female (15+ yrs.) 4.07
1.1.2 Number of existing 1 3 14 2 13
facilities upgraded
1.1.3 Number of new - - - 5 -
facilities established
1.1.4 Number of Primary| 300 300 400 400 450
Healthcare facilities
implementing MHSDP in
district
1.1.5 % of health 100 100 100 100 100
facilities providing free
medicines




Output(s)

KeyPerformance

Target

Progress

Medium Term Targets

Indicator(s)

201718

201819

201920

202021

1.2Enhanced access to
secondary healthcare
services

1.2.1 # of population
having access to Daily
OPD (In Million)

6.5

15.89

11

115

121

Male (<%14 yrs.)

3.15

Male (15+ yrs.)

4.12

Female (<414 yrs.)

2.98

Female (15+ yrs.)

5.64

1.2.2 Number of indoor
patients

475,000

436,924

490,000

500,000

525,000

1.2.3 Number of new
facilities established

3

1.2.4 Number of existing
facilities upgraded

4

1.2.5 Bed occupancy rat

17

26

27

28

1.2.6 % of health
facilities providing free
medicines

100

100

100

100

100

1.3 Enhanced access to
tertiary healthcare
services

1.3.1 # of population
having access to Daily
OPD (In Million)

LRH

KTH

HMC

AMC

1.3.2 Number of indoor
patients (In Million)

LRH

KTH

0.09

HMC

AMC

1.3.3 Bed occupancy rat

LRH

KTH

102

HMC

AMC

1.3.4 Average length of
stay

LRH

KTH

1.335

HMC

AMC

1.3.5 % ofhealth
facilities providing free
medicines

1.4 Enhanced access to
specialized services

1.4.1 Number of
specialized hospitals
completed

1.4.2 Number of patients
provided rehabilitative
services

1.5 Subsidized curative
healthcare services for
emergency/accident
patients and

1.5.1 Number of A&E
units established

1.5.2 Emergency service

utilization (In Millions)

2.73

3.65

3.75

3.86



Output(s)

poor/underprivileged
population subgroups

KeyPerformance

Target

| Progress

Medium Term Targets

Indicator(s)

201718

201819

201920

202021

1.5.3 Total number of
beneficiaries (individuals
(In Million)

20

2.619

20

20

1.5.4 Total number of
beneficiaries
(Households) (in million)

0.4365

Outcome 2. Measurable reduction in the burden of disease especi

ally among vulnerable seg

ments jpbpidation

2.1 Preventive healthcare
services focusing child
immunization,
reproductive health and
malnutrition in vulnerable
segments of the society

2.1.1 Full immunization
coverage

80%

81%

80%

80%

80%

2.1.2 Skilled birth
attendance

61%

60%

61%

61%

61%

2.1.3 Percentage of
children with Severe
Acute Malnutrition
managed

60%

60%

65%

70%

2%

2.1.4 Maternal Mortality
Rate per 100 Thousand

146

276

276

276

2.1.5 Neonatal Mortality
Rate per Thousand

232

46.6

46.6

46.6

2.1.6 Infant Mortality
Rateper Thousand

50

55

55

55

2.1.7Under 5Mortality
Rate per Thousand

2.2 Prevention from
common disease through
promotion, early
detection followed by
subsidized curative
support

2.2.1 Case notification
rate for all TB Cases (per|
hundred thousand)

50

50

50

50

50

2.2.2 Treatment succesg
rate for T.B

96%

96%

96%

96%

96%

2.2.3 Beneficiaries of TB|
medicine

12,000

12,000

13,000

13,000

13,500

2.2.4 Total number of
slides (In Thousand) for
Malaria detection

600

352

610

620

630

2.2.5 Slideositivity rate
for Malaria

10%

8.0

10%

10%

10%

2.2.6 Patients screened
for Hepatitis B&C

417611

As per actual

2.2.7 Number of positive

cases

Hepatitis B virus

6167

Hepatitis C virus

8692

2.2.8 Beneficiaries of
medicinegHepatitis B&C

2.2.9 Number of positive
HIV/AIDS patients

1683

2.2.10 Number of
advocacy campaigns

2.3 Improved emergency
and epidemic response

2.3.1 Noof reported
cases of Dengue

2.3.2 No. of reported
cases ofcholera

2.3.3 No. of reported
cases of Measles

20,147

31,850

32,150

32,640

2.3.4 No. of reported

cases of other epidemic

4796

Outcome 3. Improved human resource management



Output(s) KeyPerformance Target | Progress Medium Term Targets
Indicator(s) 201718 201819 201920 202021
3.1 Improving quality of 3.1.1 Number of nurses 400 400 400 400 400
education in medical and | qualifying nursing
Para medicatolleges with | diploma
an emphasis on continued| 3.1.2 Number of Lady 150 150 150 150 150
medical education Health Visitor students
qualifying each year
3.1.3 Number of 300 300 300 300 300
paramedic students
qualifying each year
3.2 Strengthened 3.2.1 Number of 2 2 2 2 2
personnel section and refresher training
enhanced capacities of
health workforce through
strengthening of
Provincial Health Services| 3.2.2 Number of 2 2 2 2 2
Academy and its network | mandatory trainings for
and improving the quality | management cadre
of training
Outcome 4. Improved governance and accountability
4.1 Improved 4.1.1 # of facilities 50 50 50 50 50
accountability and selected for
transparency for quality implementation of
health services standards
4.1.2 Number of 310 310 315 320 325
inspections/schedule
visits (M&R Workshop)
4.1.3 Number of repair 210 210 215 220 225
and replacement done of
medical equipment
4.1.4 Number ofeports 25 25 25 25 25
generated by DHIS
4.1.5 Number of review 4
conducted byDHIS
4.2 Strengthening of 4.2.1 % of schemes 30 100 100 100
stewardship function with | approved during FY
improved planning and 4.2.2 % of throw forward 448 425 400 350
policy making liabilities to Health ADP
Outcome 5. Improved health regulation
5.1 Enforcement and 5.1.1 Number of clinics - 3,465 3,465 3,465
review of health registered byHCC
regulations and food 5.1.2 Number o€linics, 11,000 11,000 11,000 11,000
safety act medical stores and Labs
sealed by Drug Inspector|
5.1.3 Number of drug 5,000 5,000 5,000 5,000
samplessent tothe
laboratory
5.1.4 Number of food - - - -
samples tested




Higher Education, Archives dnbiraries Department

The mandateof Higher Education, Archives and Libraries Department is to provide affordable quality
education with emphasis on transferring skills and ensuring conducive learning environment with a view
to develop knowledge based ecmmy. The department functions through the Directorate of Higher
Education, the Directorate of Archives and Libraries, Directorate of Commerce Colleges, and is supported
by seven autonomous/serasiutonomous bodies.

Vision

dHigher Education Department as aaoen of higher education and research equips youth with modern
scientific, technical and socmultural knowledgeé

Policy

1 Addressing gender disparity by promoting gender equality, affirmative action and empowerment
of women

1 Removing gender and ethrilisparities by promoting universal access to education

1 Enabling tertiary educational institutions to be autonomous and accountable in terms of finance,
administration and academics

1 Reforming college level education through development of career placenmehbther linkages
with the job market

Departmental Outcome(s) & Output(s)

Qutcome(s) Output(s)
1. Improved access and learning outcomes at higher 1.1 Provision of equitable and quality education services ¢
education level colleges and universities

1.2Promotion of higher education through performance ai
need based scholarship incentives

1.3 Human resource development of teaching and
administrative staff

1.4 User friendly libraries / archives services to facilitate
knowledge acquisition

2. Effective governance for better service delivery 2.1 Improved policy, planning, financial management,
monitoring and sector regulation

Key Achievements & Future Plans

Achievements 20178

Construction of 18 new government colleges complet®&pair work completk in 45 government
colleges 6 vehicles purchased to provide transport facility to teachers and students of government
colleges Additional facilities in 10 colleges and missing facilities in 28 colleges prof&deddary walls

and water supply providedn 12 colleges Rs. 1,519 million has been approved for extension
[/strengthening of B.S programme in 92 colleges



Future Plans & Priorities

Establishment 065 new government colleges aricommerce college®rovision of missing facilities in
allgovernment college€stablishment of an Institute of Criminology & Forensic Sciences and a Centre of
Inter Disciplinary Research in University of Peshaapport to Pashto Academy University of Peshawar

Budget Estimates: By Major Type of Expenditure

PKR in Million
Major ObjectDescription BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
AO01 EMPLOYEES RELATED EXPENSES. 10,407 12,084 13,293 14,622
A03 OPERATING EXPENSES 1,286 1,160 1,276 1,404
A04 EMPLOYEES' RETIREMENT BENEFITS - 256 282 310
A05 GRANTS SUBSIDIES AND WRITE OFF LOANS 294 415 456 502
A06 TRANSFERS 0 1 1 1
A08 LOANS AND ADVANCES - - - -
A09 PHYSICAL ASSETS 0 0 0 0
A13 REPAIRS AND MAINTENANCE 6 9 10 11
Development / Capital 6,739 4,873 3,799 3,988
Grand Total 18,733 18,798 19,116 20,839
BudgetEstimates: By Outcome(s) & Output(s)
PKR in Million
Description BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
1. Improved access and learning outcomes at higher 18,263 18,171 18,464 20,126
education level
1.1 Provision of equitable and quality education services 17,131 16,718 17,281 18,875
colleges and universities
Salary 10,082 11,641 12,806 14,086
Non Salary 1,488 1,616 1,779 1,957
Development/Capital 5,562 3,460 2,697 2,832
360 35 27 29
1.2 Promotion of higher education througperformance
and need based scholarship incentives
Development/Capital 360 35 27 29
1.3 Humarresource development of teaching and 437 869 683 718
administrative staff
Salary 11 14 15 16
Non Salary 1 2 2 3
Development/Capital 424 853 665 698
1.4 User friendly libraries / archives services facilitate 335 548 473 504
knowledge acquisition
Salary 94 116 127 140
Non Salary 13 26 29 32
Development/Capital 229 407 317 333
2. Effective governance for better service delivery 470 627 652 713




PKR in Million

Description

BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
2.1 Improved policy, planning, financial management, 470 627 652 713
monitoring and sector regulation
Salary 221 314 345 380
Non Salary 85 196 215 237
Development/Capital 164 118 92 96
Grand Total 18,733 18,798 19,116 20,839

Key Performance Indicator(s) and Medium Term Target(s)

Output(s) Key Performance Target | Progress Medium Term Targets
Indicator(s) 201718 201819 | 201920 | 202021
Outcome 1. Improved access and learning outcomes at higher education level
1.1 Provision | 1.1.1 Number of higher
of equitable educationinstitutions
and quality Degree & Posgiraduate
education colleges
services at Male 125 119 140 150 160
colleges and Female 103 107 123 130 140
universities Universities
Women - 3 - - -
CoEducation - 26 - - -
Commerce colleges
Male - 27 32 35 38
Female - 5 8 10 12
1.1.2Total enrolment
Intermediate
Male 72,830 70590 73,200 75,000 76,000
Female 40,763 41,599 44,100 45,000 | 48,000
Degree & Posgraduate
colleges
Male 49,905 47560 48,700 50,000 51,000
Female 32,451 31231 32,650 33,500 35,000
Universities - - - - -
Commerce colleges
Male 20,000 17,500 18,500 19,500 21,000
Female 1,400 703 900 1,000 | 1,500
1.1.3 Number of college
teachers
Male 4,656 4,211 4,300 5,000 5,500
Female 2,90 2,862 2,950 3,500 4,000
5
1.1.4Number of teachers
getting salary incentives in
hard areas
Male (Half basic pay - 390 400 550 625
Female (Full basic pay - 120 130 150 210
1.1.5 Number of teachers' 721 Teaching - - -
assistants hired Assistants (Male &
Female) regularized
through Act




Output(s) Key Performance Target | Progress Medium Term Targets
Indicator(s) 201718 201819 201920 | 202021
1.1.6 Number of 8 6 10 15 20
buses/vehicles provided to
Government Colleges
(Female)
1.1.7 Number of Day Care 94 - 104 114 -
Centres in Government
Colleges (Female)
1.1.8 Number of colleges 46 - 50 56 -
with enhanced facilities ang
capacity
BS block/rooms 21 - 31 40 -
constructed
Rehabilitation/repair 95 - 115 40 -
Furniture, lab gear etc - - - - -
1.1.9 Number of - - - - -
universities provided with
enhanced facilities and
capacity
1.2 Promotion | 1.2.1 Number of - 7,874 7,874 - -
of higher merit/affordability
education scholarships awarded to
through students of Government
performance Colleges
and need 1.2.2 Number of merit - 25 - - -
based scholarships awarded to
scholarship needy students for
incentives bachelor studies in
institutes all over Pakistan
1.3 Human 1.3.1 Human Resource - 80% 100% 100% 100%
resource Planning tools developed
development | and implemented
of teaching 1.3.2 Number of College
and staff provided with
administrative | management anécademic
staff quality assurance courses
Male - 444 480 500 600
Female - 276 280 300 400
1.3.3 Number of PhD - 112 120 130 140
scholarships awarded to
college teachers
1.3.4 Faculty development - 284 300 320 340
programme in indigenous
universities of Pakistan
1.4 User 1.4.1 Number of libraries 16 14 16 18 22
friendly 1.4.2 Number of libraries 90,000 75,000 90,000 100,000 | 120,000
libraries / memberships
archives 1.4.3 Archives converted tg 100% 30% 60% 80% 100%
services to digitalformats and
facilitate uploaded on the internet
knowledge
acquisition
Outcome 2. Effective governance for better service delivery
2.1 Improved | 2.1.1 Number of - - -
policy, international universities



Output(s) Key Performance Target | Progress Medium Term Targets
Indicator(s) 201718 201819 | 201920 | 202021
planning, havinglinkages with KP
financial universities
management, | 2.1.2 Increase in revenue - - - - -
monitoring generation
and sector 2.1.3 Number of quality - 25 35 40 45
regulation assurance audits conducte
in colleges
2.1.4 ADP utilization 100% 100% 100% 100% 100%
2.1.5 Monitoring and - 180 220 250 300
evaluationconducted
2.1.6 MIS at Secretariat - 80% 100% 100% 100%
level developed




Information and Public Relations Department

Information &Public Relation Department has a vital role to perform when it comes to attainment of a
secure, just and prosperous society. In information domain it aims to bridge the gap between the
government and the public. Information & Public Relation Departmeivest towards expeditious service
delivery and emphasizes to expand the service delivery horizon across the Khyber Pakhtunkhwa to reach
out the targeted audience; covering civil society, urban and rural elites, middle & working class with
special focus opeople living in the tribal bellTheDepartment has been able to establish Press Clubs and
Regional Information offices in different districts of Khyber Pakhtunkhwa during the last few years.
Besides the existing FM Radio stascat Peshawar and Mardatie Department has also set up three

new FM Radios with oneach at Abbottabad, Kohat and Swat.

Vision
GTo provide factual and broaoiased projections of socieconomic, political and religious affairs of the
province to the general masses in the prine@tonic and social media

Policy

1 Expanding the existing net of media coverage by allowing new entrants for television

1 Promoting positive values amongst the educated youth of KP in order to channelize their energies
for the socio economic uplift of the pvince andhe country

T tdzof AOAGE 2F GKS LINPGAYOAIlf 3I2@dnnmpset.yhiogh Ay A ()
mass media

1 Issuance of advertisements to media

1 Journalistic affairs

1 Management of newspapers, books, magazines, printing press etc. tirlam

9 Production and distribution of films and documentaries of general interest with the cotisulta
of departments concerned

9 Broadcasting programs on FM Radio stations for edacatnd awareness of the masses

1 To act as a point of interface v@svisthe Right to information as provided intite 19(a) of the

Constitution

Departmental Outcome(s) & Output(s)

Qutcome(s) Output(s)

1. Informed citizens through factual and broad based 1.1 Expansion and strengthening of information network
projections of socieeconomic, political and religious affairy public relations

of Khyber Pakhtunkhwa
2. Improved governance 2.1 Improvedolicy, planning, budgeting and monitoring




Key Achievements & Future Plans

Achievements 20178

The Provincial Government by promulgating the RTI Act 2013 has now been able to implement Section 5

of the RTI Act 2013 and more than 30 Governmeep&rtmerts are preactively sharing information on

their official websites! y L ¢[ ! Q! / Sttt 6! dzi2YlI GSR LYF2NXIGA2Y 3
in the Directorate General Information and Public Relations, Khyber Pakhtunkhwa with the assistance of
Goverrance Support Programme (GSRbout 2,856 news tweets and approximately 7,18%ts have
been shared on the Facebook till Feb 2018. At present mane 52,000 peoples have liked tRacebook
page while the number of tweeter & SMS followers is 10,054 &h@0® respectivelyA Technical Hub
KFa 0SSy SaidlotAakKSR Ay GKS Le¢[! Q! [/Stt G2
Talk shows, prepare documentaries and short videos on reformsTe&incumbent governmenhas
established 3 moreW Radios i.eone each at Kohat, Swat and AbbottabAdsum of Rs 2.73qillion has
been generated from the registration/ renewal of various newspapers, advertising agencies and printing
LINBaasSa dzyRSNJ (KS aPresKSewsp&pers BeMd Ageéntids ardzcoks Registration

I OG0 wnmoé¢ [Thd droviri8l @aernmenilyas enhanced the seed money of the already
established Journalists Welfaradowment Fund (JWEF) from Rs 14 million to Rs. 64 millietaté of

the art Press Briefing Studio has been established at the Directorate General Information and Public
Relation, Khyber Pakhtunkhwa, Peshawanews portalvww.dgipr.kpdata.gov.pkas been developed/
launched

ISy SNI

Future Plans & Priorities

Contraction of newspaper market for hawkers in 10 Districts. Establishment of creative and research wings
in the Directorate of Information. Media Training Academy in the Directorate General Information &
Public Relations. Launchirof Provincial TV Channel to Inform, educate, and entertain the masses.
Establishment of News Agency. Independent Reporting System in the Directorate General Information &
Public RelationConstruction of Media Colony at Mardan. Construction of Addili@ack in Peshawar
Press Club. Auditorium in Press Club Mardan and development of Communication Strategy.

Budget Estimates: By Major Type of Expenditure

PKR in Million
Major ObjectDescription BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
AO1EMPLOYEES RELATED EXPENSES. 191 235 258 284
A03 OPERATING EXPENSES 108 173 190 209
A04 EMPLOYEES' RETIREMENT BENEFITS 1 12 13 14
A05 GRANTS SUBSIDIES AND WRITE OFF LOANS 56 54 60 65
A06 TRANSFERS 1 1 1 1
A09 PHYSICAL ASSETS 0 0 1 1
Al13 REPAIRS AND MAINTENANCE 2 3 3 4
Development / Capital 180 145 113 119
Grand Total 539 622 638 696



http://www.dgipr.kpdata.gov.pk/

Budget Estimates: By Outcome(s) & Output(s)

PKR in Million
Description BE 2017/18 | BE 2018/19 | FBE 2019/20 | FBE 2020/21
1. Informed citizens through factual and broad based 243 240 227 245
projections of socieeconomic, political and religious affairs o
Khyber Pakhtunkhwa
1.1 Expansion and strengthening of information network 243 240 227 245
and public relations
Salary 56 88 97 107
Non Salary 21 36 39 43
Development/Capital 167 116 90 95
2. Improved governance 295 382 411 451
295 382 411 451
2.1 Improved policyplanning, budgeting and monitoring
Salary 135 146 161 177
Non Salary 146 207 228 251
Development/Capital 13 29 23 24
Grand Total 539 622 638 696

Key Performance Indicator(s) and Medium Term Target(s)

Output(s)

Key Performance

Target

| Progress

Medium Term Targets

Indicator(s)

201718

201819 | 201920 | 202021

Outcome 1. Infor

med citizens through factual a

nd broad based projections of se

camomic, political and religious affairs

of Khyber Pakhtunkhwa
1.1 Expansion 1.1.1 Number of press clubs
. 1 - - 1 1
and established
strengthening of | 1.1.2 Number of FM radio - 3 - - -
information stations established
network and 1.1.3 Number of hours of
public relations | broadcasting
Annually
Peshawar 6,205 6,205 6,205 6,205 6,205
Mardan 5,293 5,293 5,293 5,293 5,293
Daily
Peshawar 17 17 17 17 17
Mardan 15 15 15 15 15
1.1.4 Number of press clubs 24.250 (M) 12 Press Clubs As per CM Directive
provided grants
1.1.5 # of documentaries 4 - 4 6 6
telecasted
1.16 Financial grants to
journalists from endowment - 4.066 6.00 6.50 7.00
fund (In Million)
Outcome 2. Improved governance
2.1 Improved 2.1.1 ADP utilization | 10006 | 75% | 100% | 100% | 100%

policy, planning,
budgeting and
monitoring

2.1.2Establishment oMEDIA CELL (Print Ads & 3¥&garding reform Initiatives

2.1.3 Number of staff trained|

24

I -

I -

|



Population Welfare Department

The GoKPopulation V¢lfare Srategy recognizes to promote the small family notimjest in the youth

and achieve this investment by maintaining a focus on the male populatieawssbehavioural change
and awarenesslt is mainly focused on birth spacing and mother and child health careSthgegyis

wide in scope, touching on perty reduction and atssustainable development. Thepartment aims to
achieve replacement level fertility by 2035 through expeditious completion of demographic transition
that entails decline both in fertility and mortality rates.

Vision
0GAchievement opopulation stabilization for a healthy and prosperous soéiety
Policy

1 Attain replacement level fertility through enhanced voluntary family plagni

1 Promote family planning as a Reproductive Heath Right, bas@farmed and voluntary choice

1 Reduce unmeneed of contraception and unwanted pregnancies through universal access and
improved quaity of family planning services

1 Adhere to the requisites for demographic dividend, for economic growth by making investment
in child survival, reproductive health apdoritizing educaibn especially female education

Departmental Outcome(s) & Output(s)

Qutcome(s) Output(s)

1. Universal accessibility to family planning / reproductive| 1.1. Increased access and wider support to family
health services planning/reproductie health services and programmes
2. Improved governance and human resource developme| 2.1. Monitoring and evaluation system strengthened

2.2. Improved training programs (and facilities)

Key Achievements & Future Plans

Achievements 201718

2,818contraceptive surgeries performed through static and extension camps. 408,000 patients served for
general ailments (apart from those requiring family planning services). 621,000 Couple year ofigmotect
(CYP) achieved



Future Plans & Priorities

Innovative scheme for promotion of population welfare program for Achieving SDGs, FP2020 Goal & vision
of population policy (1. Establishment of 4 ASRH Centers. 2. Establishment of population Training institute.
3. Communication strategy). ConstructionRdgional Training Institute, Malakand. Establishment of 10
Mobile Services Units, in KP. Strengthening &grgmation of existing Service Delivery Centres.
Replacement of vehicle for 30 Mobile Service Units. Construction of building for Regional Tingtiturtg |
Abbottabad. Establishment of Family Welfare Centres at union council level. Implementation of a sound
communication strategy for promoting Family Planning. Ensuring ample supply of contraceptives to the
Service Delivery Centres. Expanding Famidprihg /Reproductive Health services especially in rural
areas. Task sharing/ Task Shifting through capacity building of services providers. Demand for creation for
family planning through advocacy and communication campaign. Capacity building-tefamorcal staff.
Ensuring availability of all types of contraceptives. Provision of health services to adolescents.

Budget Estimates: By Major Type of Expenditure

PKR in Million
Description BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
A01 EMPLOYERSLATED EXPENSES. 181 223 245 270
A03 OPERATING EXPENSES 128 126 139 153
A04 EMPLOYEES' RETIREMENT BENEFITS - 7 7 8
A05 GRANTS SUBSIDIES AND WRITE OFF LOANS 4 6 6 7
A06 TRANSFERS 201 201 222 244
A09 PHYSICAL ASSETS 0 0 0 0
Al13 REPAIRS AND MAINTENANCE 3 2 3 3
Development / Capital 230 577 450 472
Grand Total 747 1,143 1072 1,157
Budget Estimates: By Outcome(s) & Output(s)
PKR in Million
Description BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
1. Universal accessibility to family planning / reproductive 243 714 602 640
health services
1.1 Increased access and wider support to family 243 714 602 640
planning/reproductive health services and programmes
Salary 35 35 38 42
Non Salary 106 107 118 130
Development/Capital 102 572 446 468
2. Improved governance and human resourdevelopment 504 429 470 517
2.1 Monitoring and Evaluation system strengthened 293 321 353 388
Salary 78 105 116 127
Non Salary 215 215 237 261
2.2 Improved training programs (and facilities) 211 108 117 129
Salary 68 83 91 101
Non Salary 16 20 22 24
Development/Capital 128 5 4 4
Grand Total 747 1,143 1,072 1,157




Key Performance Indicator(s) and Medium Term Target(s)

Output(s)

Key Performance

Target | Progress

Medium Term Targets

Indicator(s)

201718

201819 | 201920 | 202021

Outcome 1. Universahccessibility to family planning /

reproductive health services

1.1. Increased access
and wider support to
family
planning/reproductive
health services and
programmes

1.1.1 Number of new
Family Welfare Centres
established

418 -

200

218

1.1.2 Numbebpf new
Reproductive Health Servic
Centres established

1.1.3 Number of new
mobile service units
established

1.1.4 Number of field visits
carried out for motivational
purposes(per month)

316,224 118,527

242,689

242,689

242,689

1.1.5 Number of Religious
Scholars enrolled as social
mobilizers

150 21

1.1.6 Number of initiatives
taken for awareness
through TV/Radio/Press etq

500 1,249

500

500

500

1.1.7 Number of
meetings/seminars held
with religious scholars,
publicrepresentatives,
opinion leaders

26 1041

3600

3600

3600

1.1.8 Couple Year
Protection achieved (In
Million)

1.44 0.928

1.44

1.53

1.683

1.1.9 Number of patients
served for general ailments
(apart from those requiring
FP services) (In Million)

0.734 0.545

0.734

0.780

1.683

1.1.10 Number of
contraceptive surgeries
performed

7,500 3,956

7,500

7,500

7,500

1.1.11 Number of extension
camps held through Mobile
Service Units @ 12 camps

[Year

4,896 1,781

4,896

4,896

4,896

1.1.12 Number of satellite
camps held through Family
Welfare Centres/Year

10,092 4,389

12,600

12,600

12,600

Outcome 2. Improved governance and human resource development

2.1. Monitoring and
evaluation system
strengthened

2.1.1 Number of field visits
conducted for M&E (per

month)

2,074 2,064

2 performance information pertain to districter devolved functions

2,074

2,074

2,074



Medium Term Budget Estimates 2028

Output(s) Key Performance Target | Progress Medium Term Targets
Indicator(s) 201718 201819 201920 202021
2.2. Improved training | 2.2.1 Number of non - 786 On On On
programs (and program technical demand | demand | demand
facilities) personnel trained
2.2.2 Number of technical 75 74 90 90 90
students trained
2.2.3 Number ofeaching - 1 3 3 3
staff trained
2.2.4 Number of 280 783 280 280 280
technical/nontechnical
staff trained




Public Health Engineering Department

Public Health Engineering Departmentastablished as independer&dministrative Department in
November2009 has the mandatéd 2 Sy adzNE Gt NP @A &AA2Y 2F alFS RNAYA
the people of Khyber Pakhtunkhwa in an efficient manner at an affordable cost without any discrimination

G2 LINBPY2(0S KSIfiKxZ Ke3A S \yszingatdess @ safeldyniSnyvadey aidibbsky Y S y
sanitation as the basic human rights, tBeKHs committed to the provision of adequate quantity of safe

drinking water and basic sanitation services to the entire population of the Province at an affacdable

The Departmentis operating about 500 tube wells/pumping based water supply schemes in the

province 130 existing tube wells have already been solarized and work on more than 200 is under.process

A pilot project for Community Led Totadrstation (CLTS) in selected districSKP is being executed by

the Department

Vision

OEvery citizen of Khyber Pakhtunkhteahaveaccess to potable drinking water and sanitation facilities
for ensuring high standards of public hedlth

Policy
1 Provide access teafe drinking water in wserved or underserved areas
1 Rehabilitation of the existing nefunctional water supply schemes
1 Improved maintenance and reliability of existing supplies
1 Substitution of old/rusted pipes and administration of diépartmental watersupply schemes

Departmental Outcome(s) & Output(s)

Outcome(s) Output(s)
1. Improved health outcome due to sustainable supply of clean 1.1 Sanitation services improved
drinking water and safe sanitation practices 1.2 Access to adequate quantity of safater provided

1.3 Existing infrastructure rehabilitated/repaired

1.4 Water quality testing labs and equipment across
the Province operationalized

1.5 Awareness campaigns for rural population on

- health hygiene practices

- conservation and protection of potable water for
preservation of water

- NBCC strategy conducted

2. Improved governance 2.1 Enhanced revenue collection and efficient/effecti
administrative services

Key Achievements & Future Plans

Achievements 20118

The Department has completed 93 sanitation schemes and over 200 water supply schemes benefitting
about 500,000 people. bre than 130 existing tube wells have already been solarized and work on more



than 200 is under process\ total of 87persons have been educated on health hygiene practices,

conservation and protection of potable water for preservation of water and NBCC Strategy.

Future Plans & Priorities

Completion of over 400 sanitation and water supply schemes during-20ehabiliation of about 100

existing water supply schemes. Solarisation of about 100 water schemes. Master planning for water

supply and drainage/sewerage schemes to cover unserved population.

Budget Estimates: By Major Type of Expenditure

PKR in Million
Description BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
A01 EMPLOYEES RELATED EXPENSES. 2,883 3,423 3,765 4,141
A03 OPERATING EXPENSES 1,230 1,970 2,168 2,385
A04 EMPLOYEES' RETIREMENT BENEFITS 0 45 50 55
A05 GRANTS SUBSIDIES AND WRITE OFF LOANS 31 42 46 50
A06 TRANSFERS 0 0 0 0
A09 PHYSICAL ASSETS 4 3 3 4
A13 REPAIRS AND MAINTENANCE 276 260 286 314
Development / Capital 5,160 3,427 2,671 2,805
Grand Total 9,584 9,170 8,989 9,755
Budget Estimates: By Outcome(s) & Output(s)
PKR in Million
Outcome(s)/Output(s) BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
1. Improved health outcome due tsustainable supply of 5,149 3,394 2,646 2,778
clean drinking water and safe sanitation practices
1.1 Sanitation services improved 152 225 175 184
Development/Capital 152 225 175 184
1.2 Access to adequate quantity of safe water provided 4,652 2,810 2,190 2,300
Development/Capital 4,652 2,810 2,190 2,300
1.3 Existing infrastructure rehabilitated/repaired 339 360 280 294
Development/Capital 339 360 280 294
1.5 Awareness campaigns for rural population on 5 ) i i
- health hygiene practices
- conservation and protection of potable water for
preservation of water
- NBCC strategy conducted
Development/Capital 5 - - -
2. Improvedgovernance 4,435 5,775 6,343 6,977
2.1 Enhanced revenue collection and efficient/effective 4,435 5,775 6,343 6,977
administrative services
Salary 2,883 3,423 3,765 4,141
Non Salary 1,541 2,320 2,553 2,809
Development/Capital 11 33 25 27
Grand Total 9,584 9,170 8,989 9,755




Key Performance Indicator(s) and Medium Term Target(s)

Output(s)

Key Performance Indicator(s)

Target | Progress

Medium Term Targets

201718

201819 | 201920 |

202021

Outcome 1. Improved health

outcome due to sustainable supply

of clean drinking water

and safe sanitation practices

1.1 Sanitation services 1.1.1 Number of sanitation 150 221 100 100 150
improved schemes completed
1.1.2 Number of beneficiaries 357,900 | 531485 | 238,600 | 238600 | 348200
provided sanitation services
1.2 Access to adequate 1.2.1 Number of Need 8 Need based
quantity of safe water collaboration/partnerships based
provided established
1.2.2Number of water supply 300 418 300 300 400
schemes completed
1.2.3 Number of beneficiaries 425266 | 592537 | 425666 | 425666 | 567554
provided safe drinking water
1.2.4 Number of water solarisatior; 200 126 100 100 300
schemes completed
1.3 Existingnfrastructure 1.3.1 Number of existing Water 133 401 100 100 200
Rehabilitated/Repaired Supply Schemes rehabilitated
1.4 Water quality testing 1.4.1 Number of water quality 7 8 7 7 7
labs and equipment across | testing laboratories imperation
the Province operationalized| 1.4.2 Number of water samples Need 1295 Need based
examined based
1.5 Awareness campaigns fq 1.5.1 Number of awareness Need In Need based
rural population on campaigns conducted in different | based process
- health hygiene practices parts of Khyber Pakhtunkhwa
- conservation and 1.5.2 Number of persons educate{ Need 95 Need based
protection of potable water | on health hygiene practices, based
for preservation of water conservation and protection of
- NBCC strateggonducted potable water for preservationf
water and NBCC strategy
Outcome 2. Improved governance
2.1 Enhanced revenue 2.1.1 Revenues on account of 100% 47% 100% 100% 100%
collection and water charges collected
efficient/effective 2.1.2Revenue target achieved 100% 40% 100% 100% 100%
administrative services 2.1.3 Reduction in illegal As & In As & when reported
connections when progress
reported
2.1.4 Number of feasibility studie§ As & 5 As & when required
undertaken when
required
2.1.5 Number of policgpproved Draft In Draft sanitation policy under
by the Cabinet regarding water Policy Process process
and sanitation
2.1.6 ADP Utilization 100% 84% 100%

100% ’ 100% ’



Relief, Rehabilitation and Settlement Department

The Department of RelieRehabilitation and Settlement comprises of four attached units i.e. Provincial
Disaster Management Authority (PDMA), Provincial Reconstruction, Rehabilitation and Settlement
Authority (PaRRSA), Civil Defence, and Rescue 1122. PDMA was established tateodishster
management at Provincial level by designing and implementing Disaster Risk Management plans and
policies. PDMA works in an overarching relationship with PaRRSA, which was created to look after the
rehabilitation and settlement of people affesmd by disasters in Khyber Pakhtunkhwa. The Khyber
Pakhtunkhwa Emergency Rescue Service (Resk2@) is a modern approach towards handling of fire
emergencies, bomb blast, building collapse, road traffic accidents and other medical emergencies like
heartattack etc. Rescu#&122 centres are established in Peshawar and Mardan and are being established
in other districts as well. Civil Defence is mandated to supplement law & order, first aid and lifesaving
operations, evacuation and relief activities, andyide training to civilians and government functionaries

in civil defence, first aid and lifesaving operations.

Vision
oDisaster resilient Khyber Pakhtunkhéva

Policy

1 To effectively carry out relief, rehabilitation and emergency activities in the Province

1 Tofoster effective coordination with the Federal Government and Provincial Departments on
disaster management and relief activities

9 Safeguarding the interests of the Province on issues related to relief, rehabilitation, emergency
etc. at National Assemblgenate and Provincial Assembly

9 Effective mechanism for referral of cases to the Provincial Government on behalf of PDMA,
PaRRSA and any other agefitat is created in the future

Departmental Outcome(s) & Output(s)

Qutcome(s) Output(s)
1. Effectiveminimization of conflict and disaster risks 1.1 Improved policy, planning, budgeting and monitoring
1.2 Preparedness for natural disasters and management
relief efforts
1.3 Provision of immediate rescue and relief services to Ic
communities
1.4 Capacity built to cope with disasters of any magnitude

Key Achievements & Future Plans

Achievements 20118

Mass Media Awareness Campaign regarding Natural Disaateied outin all districts of Khyber
Pakhtunkhwa Monsoon Awarenes€ampaigncarried out during the month of July to August 2017.



Monsoon Contingency Plan prepared and published in August 281Quarterly PEOC Newsletter
published in November 201Precautionary messages issued prior to thunderstorm and ¥&eather
Advisory Reports ised to all DCs for taking precautionary measubsta regarding causalities collected

and disseminated to all stakeholdessithorization to the concerned Deputy Commissioners for payment

of death, injured and house damagedmpensations out of availabla@lance in General Relief Measures.
Various Norood Items i.e. Tents, Blankets, Quilts, Plastic Mates, Kitchen Seisseied to 15 districts
during the monsoon 2017Reports of various districts regarding Mtiaizards Vulnerable Risk
Assessment in pr@ss.Rescue service operationalized in four distridise rescue services extended to
Kohat , Charsadda, Chitral and Haripur. Full fledge water seanch and rescue wingstablished in
Peshawar, Mardan, D.l.Khan, Swat and Chiralvincial Emergencyp@ration Center (PEQ€&xpanded

with the facilities of Universally Accessible Number (1700), mini conference raod callcenter.
Awareness campaigns/trainings and workshops arranged to educate the public on preparedness and
mitigation. Implementation ofDisaster Risk Management (DRM) Road Map 2®lé progressFire
protection measures specified for various types of Industrial and Commercial Undertakings most
vulnerable to fires.

Future Plans & Priorities

Completion of d the inprocess workand leftover activities under the ADP SchemBseparation of all
Disaster Management PlariSfectively coordinate with all the stakeholders during any Natural Disaster.
Operationalize Provincial Disaster Management Fuliat compensation under the Manmade Disats

out of Civilian Victims Support Fur@onstruction of warehouses in three distridBperationalization of
Rescue Services in all distridtsthe next fiscal year the services will be extended to seven other districts

of KP, i.e. Mansehra, Swabppér Dir, Hangu, Lower Dir, Bannu and Kalradtall a new digital E.P.A.B.
Exchange in Warning Operation Centre (WOC) to be established in Civil Defence Directorate Khyber
Pakhtunkhwa and installation of Combined Control & Report Centres (CC&RC) enladlittict/ Agency
Headquarters in the Province/FATA for smooth functioning.

Budget Estimates: By Major Type of Expenditure

PKR in Million
Major ObjectDescription BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
AO01 EMPLOYEES RELATED EXPENSES. 731 1,174 1,292 1,421
A03 OPERATING EXPENSES 4,222 5,235 5,760 6,338
AO4 EMPLOYEES' RETIREMENT BENEFITS 0 10 11 12
AO05 GRANTS SUBSIDIES AND WRITE OFF LOANS 1 500 550 605
A06 TRANSFERS 0 0 0 0
A09 PHYSICAL ASSETS 0 0 0 0
A13 REPAIRS AND MAINTENANCE 2 3 3 4
Development / Capital 2,215 1,428 1,113 1,169
Grand Total 7,171 8,351 8,730 9,549




BudgetEstimates: By Outcome(s) & Output(s)

PKR in Million
Outcome(s)/Output(s) BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
1. Effective minimization of conflict and disaster risks 7,171 8,351 8,730 9,549
1.1 Improved policy, planning, budgeting amdonitoring 4,144 4,064 4,468 4,916
Salary 84 52 57 62
Non Salary 4,001 4,002 4,403 4,845
Development/Capital 59 11 9 9
1.2 Preparedness for natural disasters and management 678 2,169 2,308 2,530
relief efforts
Salary 227 209 230 252
Non Salary 205 1,716 1,888 2,078
Development/Capital 246 244 190 200
1.3 Provision of immediate rescue and relief services to 2,242 1,987 1,810 1,945
local communities
Salary 323 794 874 961
Non Salary 8 19 21 23
Development/Capital 1,911 1,173 914 960
1.4 Capacity built to cope with disasters of any magnitude 107 131 144 158
Salary 97 119 131 145
Non Salary 11 11 13 14
Grand Total 7,171 8,351 8,730 9,549

Key Performance Indicator(s) and Medium Term Target(s)

Output(s) KeyPerformance Target | Progress Medium Term Targets
Indicator(s) 2017-18 201819 | 201920 | 202021
Outcomel. Effective minimization of conflict and disaster risks
1.1 Improved policy, | 1.1.1 ADP utilization 100%
planning, budgeting | 1.1.2Implementation of 3 - 5 - -
and monitoring ERP modules
1.2 Preparedness for| 1.2.1 Multi hazard 4 100% 2 3 4
natural disasters and | contingency district plan
management of relief| 1.2.2 Multi hazard 1 In process 1 1
efforts contingency provincial plan
1.2.3 Implementation of 60% 20% 50% 30%
early warning system for
flash flooding in different
division
1.2.4 Establishment of 3 - 6 - -
Divisional Control Rooms
1.2.5 Android based mobile 50% 100% 50% - -
applications for Disaster
Management
1.2.6Establishment of 3 - 1 2 -
Warehouse in the Districts
1.3 Provision of 1.3.1 Number of 1122 6 4 6 6 6
immediate rescue Emergency Units




Output(s) KeyPerformance Target | Progress Medium Term Targets
Indicator(s) 201718 201819 201920 202021
and relief services to | 1.3.2 Number of districts 3 5 3 3 3
local communities with emergency services
1.3.3 Callsesponded 100% 100% 100% 100% 100%
1.3.4 Average response tim 55 6.08 55 55 5.5
(In Minutes)
1.3.5 Number of Rescue 8 7 9 10 10
1122 liaison units in hospitg
1.4 Capacity builtto | 1.4.1 Number of personnel 4,000 3,000 6,000 8,000 10,000
cope with disasters of| trained
any magnitude 1.4.2 Number of community 20 20 20 20 20
awareness campaigns
1.4.3 Number of volunteers 2,200 2,000 2,500 3,200 3,700
registered
1.4.4 Number of instructors 100 60 150 200 250
given refresher trainings
1.4. 5Number of volunteers 1,500 1,500 2,500 5,000 5,500
trained
1.4.6 Number of students 4,000 3,000 6,000 10,000 12,00
Trained
1.4.7 Number of General 1,500 1,500 2,000 4,000 5,000
Public Trained
1.4.8 Number of Police 400 300 500 1,000 1,200
/Khasadar/ Levies, ASF
Trained
1.4.9 Number of Workers/ 1,500 1,000 2,500 4,000 5,000
Labourers of Hotels/
Industries Cinemas etc.
Trained
1 .4.10 Number of 200 150 600 1,000 1,200
Inspections of fire fighting
arrangement




Zakat, Ushr, Social Welfare, Spdsethlcation and Women
Empowerment Department

The Departmenaims to help vulnerable groups by bringing them into the social safety net and providing
an enabling environment for elimination of so@conomic injustice. It aims to support poor, disabled,
victims of violence and other marginalized sections of society through establishment of relief and
rehabilitation centres, services and programmes to ensure greater resilience against vulnerabilities. The
system of Zakat & Ushr also contributes in provisionveffare services to the indigent and financial
assistance to widows, persons with disability and orphans. Zakat funds are disbursed under the general
control of Provincial Zakat Counb#ing the highest policy making body functioning through 25 District
Zakat Committees and over 3,500 Local Zakat Committees

Vision

0AN inclusive environment where all people, especially women, deprived, poor and the most vulnerable
segments are able to participate in the seeiconomic life of their communiti€s

Policy

9 Build strategies that reduce poverty, protect household consumption and support capacity
building and productive inclusion

9 Build healthy living facilities for the most vulnerable groups including, base of the pyramid
women, children and destitute senior egroup citizens

9 Capacity building of the vulnerable groups by imparting skills that enable them to earn their
livelihood and become coributory members of the society

Departmental Outcome(s) & Output(s)

Qutcome(s) Output(s)
1. Socieeconomic equity ensted through mainstreaming | 1.1Rehabilitation of persons with disability by provision of
disadvantaged and vulnerable sections of the society of | special education, mobility aids, and advocacy and
Khyber Pakhtunkhwa enforcement of their rights
1.2 Standardized institutional cum residential care provide
for rehabilitation and reintegration of beggars, drug addict
and destitute women, children and senior citizens
1.3Enhanced community awareness and social mobilizati
1.4Improved institutonal mechanisms and government
responsiveness to reduce gender discrimination and viole
against women and girl children
1.5Women and destitute people equipped with market
oriented skills to enable their economic stability
1.6 Enforcement of relevat legal and institutional
frameworks for collection of Zakat & Ushr and its
transparent disbursement
2. Improved governance 2.1 Improved planning, financial management, monitoring
and crosssectoral coordination




Key Achievements & Future Plans

Achievements 20178

Special Health Care Programme initiated to facilitate patients suffering from Cancer, Cardiac, Hepatitis
and Kidney diseases. Zakat Management Information system being developed. Khyber Pakhtunkhwa
Zakat & Ushr Council initiated a prag to assist Blind and Leprosy patients. Marriage Assistance Grant
extended to deserving bridegroom.

Future Plans & Priorities

Extend the treatment facility for sufferings from other than Cancer, Cardiac, Hepatitis and Kidney
Diseases. After completingahsoftware procurement of hardware and training to the computer related
Officers/Officials to be initiated. Compilation of statistical data regarding Blind and Leprosy patients to

disburse Zakat fund among such deserving patients. Procedure for disbursefridarriage Assistance

for the deserving bridegroom to be concluded.

Budget Estimates: By Major Type of Expenditure

PKR in Million
Major ObjectDescription BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
A01 EMPLOYEES RELATED EXPENSES. 345 395 434 478
A03 OPERATING EXPENSES 254 254 279 307
A04 EMPLOYEES' RETIREMENT BENEFITS - 0 0 0
A05 GRANTS SUBSIDIES AND WRITE OFF LOANS 265 292 321 353
A06 TRANSFERS 0 0 0 0
A09 PHYSICAL ASSETS 4 4 4 5
Al13 REPAIRS AND MAINTENANCE 3 3 3 3
Development / Capital 560 297 231 243
Grand Total 1,430 1,244 1,273 1,389
BudgetEstimates: By Outcome(s) & Output(s)
PKR in Million
Outcome(s)/Output(s) BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
1. Socieeconomic equity ensured through mainstreaming 732 454 430 464
disadvantaged and vulnerable sections of the society of
KhyberPakhtunkhwa
1.1 Rehabilitation of persons with disability by provision ofi 214 147 123 131
special education, mobility aids, and advocacy and
enforcement of their rights
Salary 13 16 18 20
Non Salary 11 11 12 13
Development/Capital 190 120 93 98




PKR in Million

Outcome(s)/Output(s) BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
1.2 Standardized institutional cum residential care 119 7 6 6
provided for rehabilitation and reintegration of beggars, drug
addicts,and destitute women, children and senior citizens
Development/Capital 119 7 6 6
1.4Improved institutional mechanisms and government 32 21 23 25
responsiveness to reduce gender discrimination and violeng
against women and girl children
Salary 11 13 14 16
Non Salary 8 6 7 8
Development/Capital 13 2 2 2
1.5Women and destitute people equipped with market 204 89 69 73
oriented skills to enable their economic stability
Development/Capital 204 89 69 73
1.6 Enforcement of relevant legal and institutional 164 190 209 230
frameworks for collection of Zakat & Ushr and its transparer]
disbursement
Salary 147 174 191 210
Non Salary 17 16 18 20
2. Improved governance 698 790 844 925
2.1 Improved planning, financial management, monitoring 698 790 844 925
and crosssectoral coordination
Salary 173 192 211 232
Non Salary 490 519 571 628
Development/Capital 34 80 62 65
Grand Total 1,430 1,244 1,273 1,389

Key Performance Indicator(s) and Medium Term Target(s)

Output(s) Key Performance Indicator(s)

Target |

Progress

Medium Term Targets

201718

201819

| 201920 | 202021

Outcome 1. Soci@conomic equity ensured through mainstreaming disadvantaged and vulnerable sections of the society

Khyber Pakhtunkhwa

1.1 Rehabilitation 1.1.1 Number of persons with
of persons with | disability registered
disability by Men 15,050 14,985 As per actual
provision of Women 783 799
special Children 8,923 8,918
education, 1.1.2 Number of special
mobility  aids, | education centres
and advocacy Male 4 4 4 4 4
and Female 2 2 2 2 2
enforcement of Coeducation 33 33 33 33 33
their rights 1.1.3. Number of special - 7 - - -

education schools upgraded




Output(s) Key Performance Indicator(s) Target | Progress Medium Term Targets
201718 201819 201920 | 202021
1.1.4 Number of students 2,860 3,501 2,860 3,500 3,500
enrolled in speciatducation
schools
Male 2,200 2,200 2,650 2,650
Female 410 410 500 500
Coeducation 250 250 350 350
1.1.5 Number of persons with 13,000 7,920 14,000 1,4500 | 15,000
disabilities provided financial
support
1.1.6Number of appliances 1,200 1,200 1,300 1,300 1,450
provided to beneficiaries for
replacement of missing limbs
1.1.7 Number of wheel chairs/ 900 904 1000 1000 1580
tricycles provided to
beneficiaries
1.1.8 Number of hearing aids 500 500 800 800 1000
provided tobeneficiaries
1.1.9 Number of persons with 100 55 100 100 119
disabilities employed by
department
1.2 Standardized 1.2.1 Number of detoxification 7 3 7 7 11
institutional cum & rehabilitation centres for
residential care drug addicts
provided for 1.2.2 Number of 2
rehabilitation and welfare/shelter homes
reintegration of Welfare homes for destitute 9 9 9 9 15
beggars, drug children/orphans
addicts, and Senior citizen homey - - - - -
destitute women, Darul Amans 7 7 7 7 15
children and senior Shelter homes (sarkari sarai) 7 7 7 7 15
citizens teaching/ DHQ hospital
Working women hostels 5 5 5 5 7
Darul Kafalas (Welfare home 5 5 5 5 7
for beggars)
1.2.3 Number of senior citizens Discontinued
benefitted from seniorcitizen
homes
1.2.4 Number of women 1,200 2,000 1,500 1,500 1,700
benefitted from Darul Amans
1.2.5 Number of drug addicts 720 780 850 850 1100
treated
1.2.6 Number of destitute 100 120 100 100 125
children admitted in formal
education schools/inclusive
education units
1.2.7 Number of working 200 252 250 250 250
women benefitted from hostels
1.2.8 Number of destitute 250 280 250 250 280
persons benefitted from Darul
Kafalas (Beggars)
1.2.9 Number of senior citizeng - 2,000 2,200 2,500 3,000
providedstipends
1.3 Enhanced 1.3.1 Number of districts wherg 5 10 15 - -
community awareness campaigns for




Output(s) Key Performance Indicator(s) Target | Progress Medium Term Targets
201718 201819 201920 | 202021
awareness and sociall disabled persons were
mobilization conducted
1.3.2 Number of Voluntary As per actual 55 As per actual
Social Welfare Agencies/NGO;4
registered
1.3.3 Number of Voluntary - 18 - - -
Social Welfare Agencies
provided grantin-aid
1.4 Improved 1.4.1 Number of women crisis 1 1 1 1
institutional centres
mechanisms and 1.4.2 Number of District 25 14 25 25 25
government Committees on Status of
responsiveness to Women provided grants
reduce gender 1.4.3 Status of Gender Reform| Implement - Implementation
discrimination and Action Plan (GRAP)
violence against 1.4.4 Status of officef 50% reported 30% of 50% of all reported cases resolved
womenand girl Provincial Ombudsperson cases resolved| reported cases
children resolved
1.4.5 Status of Umbrella Monitoring Monitoring Monitoring
Statute on Violence Against
Women
1.4.6 Status of help line 100% response  Grievances 100% cases received are respondes
regardingViolence Against Redress
women Mechanism
strengthened
1.5 Women and 1.5.1 Number of vocational 259 255 259 242 242
destitute people trainingcentres run by the
equipped with Department
market oriented 1.5.2 Number of drug addicts 1,950 1,555 1,950 720 720
skills to enable their | provided vocational training
economic stability 1.5.3 Number of destitute 450 305 450 - -
children provided vocational
training
1.5.4 Number of women
trained byvocational training
centres in the fields of:
Beautician's coursg 690 645 690 615 615
Cooking 810 727 810 460 460
Cutting & Sewing 5,510 4,426 5,510 4,100 4,100
Embroidery (hand & maching 4,120 3,148 4,120 2,500 2,500
Knitting 2,548 2,048 2,548 1,500 1,500
1.6 Enforcement of 1.6.1 Number of educational
relevant legal and stipends (technical) provided tc
institutional students
frameworks for Female 3,750 2,812 3,750 3,750 3,750
collection of Zakat & Male 1,250 937 1,250 1,250 1,250
Ushr and its 1.6.2 Number of educational
transparent stipends provided to students
disbursement Female 2,747 2,381 2,747 2,747 | 2,747
Male 8,240 6,866 8,240 8,240 8,240
1.6.3 Number of stipends
provided to students of Deeni
Madaris
Female 961 800 961 961 961
Male 2,883 2,162 2,883 2,883 2,883




Output(s) Key Performance Indicator(s) Target | Progress Medium Term Targets
201718 201819 201920 | 202021
1.6.4 Number of beneficiaries
provided financial assistance
through Guzara Allowance
Female 25,950 21,624 25,950 25,950 | 25,950
Male 8,650 7,208 8,650 8,650 8,650
1.6.5 Number obeneficiaries
of healthcare facilities at
provincial, district, tehsil and
BHUs/ RHCs level
Female 2,307 1,922 2,307 2,307 2,307
Male 6,919 5,800 6,919 6,919 6,919
1.6.6 Number of beneficiaries
provided health care through
provincial levehospitals
Female 2,083 1,750 2,083 2,083 2,083
Male 6,250 5,325 6,250 6,250 6,250
1.6.7 Number of unmarried 4,152 3,115 4,152 4,152 4,152
deserving women provided
with marriage assistance
Outcome 2. Improved governance
2.1 Improved 2.1.1 Annual MIS reports
planning,financial published timely
management, Special Educatiorl Published in | Published in Published in May
monitoring and May May
crosssectoral Social Welfare & Vocationg Publishedin | Published in Published in August
coordination Training August August
2.1.2 ADP utilization 100% 28% 100% 100% 100%
2.1.3 Number of programs - 1
running through public private
partnership
2.1.4 Status of KP Policy for th Policy Policy Policy approved after stakeholder
rights of persons with disability approved after reviewed consultation
stakeholder
consultation
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Budget Estimates by Departme@itowth Sector

PKR in Million

Description BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
Agriculture, Livestock an€ooperatives 9,403 7,853 7,522 8,139
Salary 2,308 2,596 2,856 3,142
Non Salary 1,805 1,774 1,952 2,147
Development/Capital 5,291 3,483 2,715 2,850
Communication and Works 27,620 22,608 19,881 21,265
Salary 2,587 2,682 2,950 3,245
Non Salary 4,018 4,365 4,803 5,285
Development/Capital 21,016 15,561 12,129 12,735
Energy & Power 920 4,234 3,345 3,520
Salary 71 113 124 137
Non Salary 20 28 31 34
Development/Capital 830 4,092 3,190 3,349
Environment & Forestry 4916 6,550 61,44 6,629
Salary 2,442 2,790 3,069 3,376
Non Salary 409 448 493 543
Development/Capital 2,064 3,312 2,582 2,711
Food 87,659 93,742 104,777 117,271
Salary 476 530 540 551
Non Salary 86,452 92,740 103,869 116,334
Development/Capital 732 472 368 386
Housing 579 392 319 338
Salary 26 32 35 39
Non Salary 13 11 13 14
Development/Capital 540 348 271 285
Industries 6,917 4,824 4,781 5,195
Salary 2,079 2,269 2,496 2,745
Non Salary 828 916 1,008 1,109
Development/Capital 4,011 1,639 1,277 1,341
Irrigation 12,115 12,609 11,139 11,922
Salary 2,361 2,562 2,818 3,100
Non Salary 1,402 1,527 1,680 1,848
Development/Capital 8,352 8,521 6,641 6,974
Labour 530 603 619 676
Salary 277 307 338 371
Non Salary 128 159 175 192
Development/Capital 125 137 107 112
Mineral 1,182 1,348 1,354 1,474
Salary 458 531 584 643
Non Salary 102 416 457 503
Development/Capital 622 401 313 328
Science Technology and Information Technology 706 515 440 469
Salary 66 101 111 122
Non Salary 30 20 23 25
Development/Capital 610 393 306 322
Sports, Culture, TourismArchaelogy & Museums 3,718 3,284 2,811 2,994
Salary 307 395 435 478
Non Salary 267 386 425 467




Medium Term Budget Estimates 2028

PKR in Million

Description BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
Development/Capital 3,144 2,503 1,951 2,048

Transport 45,826 39,588 30,965 32,533
Salary 199 254 279 307
Non Salary 64 87 95 105
Development/Capital 45,563 39,247 30,591 32,121

Grand Total 202,091 198,149 194,098 212,424




Agriculture, Livestock and Cooperative Department

The Agriculture Department is mandaté¢al look after the overall development of agriculture sector,
including livestock as a swdector for increasing productivity thereof. The Department has the
responsibility to formulate polices/programs for enhancing the production and productivity afetbimr

and to ensure their implementation through the attached departments. Overall objective, however, is
Syadz2NAy3d STFSOGABS aASNBAOS Rbvisibrddppakt for piomdiidga ®f F I NI S
agriculture sector in the Province. The SeargtAgriculture Department exercises administrative and
financial control over the affairs of thBepartment The functions of the Department are distributed
amongst various attached departments/directates including Agriculture Extension, Agriculture
Regarch System, Livestock and Dairy Development, Livestock Research and Development, Veterinary
Research Institute, ORarm Water Management, Soil Conservation, Agricultural Engineering and
Cooperatives.

Vision(Agriculture)

GTo enable the Province to medid challenges of the 2century and to develop a vibrant agriculture
sector that promotes value addition and helps tap international markets for agriculture préduce

Vision(Livestock)

dTo create an enabling environment for the livestock sector by remgomiarket distortions, supporting
efficient use of public resources and encouraging participation of private sector in the irddustry

Vision(Fisheries)

oConserve, manage and develop aquatic resources in public and private sector to meet protein
requirementof the masses

Policy (Agriculture)

1 To shift from conventional cropping patterns to high value, high yield crops, fruits, and vegetables

1 To promote efficient use of water resources through a robust mix of incentives and penalties

1 To minimize the environmeal risks associated with unsustainable means of agricultural
production

1 Reforming the agriculture marketing system to improve profitability, productivity and value for
money for producers and consumers

Policy (Livestock)

1 Redefining the role of the publisector in the governance, management, planning and
development of livestock related infrastructure, services and facilities

1 Elimination of market distortions through removal of restriction on competition and price controls

1 Creation of a demandriven appoach to markets for livestock related goods and services



1 Recognition that there is a cost for goods and services associated with the delivery of livestock
related goods and services

Elimination of resource allocation distortions in the livestock sector

Toencourage representation of stakeholders in industry decisions

To promote selfegulation in the industry through associations and cooperatives

To create a regulatory framework that promotes independence of regulatory bodies

To promote sustainable use @gources in the livestock sector

To develop an independent policy for socially and economically disadvantaged groups
Recognition of cultural attitudes towards livestock, particularly amongst marginalized
communities

=4 =4 =4 -4 -4 -4 =4

Policy (Fisheries)

1 Increasing fislproduction through replenishment of fish resources in natural water bodies

1 Aquatic research and conservation program focusing on productivity enhancement, disease
control, nutrition, genetics, pollution control and protection of vulnerable species

1 Promotian of fish and shellfish farming

Promotion of PPP to bring in private sector investment

9 Introduction of ceoperative fishing to alleviate poverty

=

Departmental Outcome(s) & Output(s)

Outcome(s) Output(s)
1. Increased farm income and productivigpntributing to | 1.1 Improved extension services to farmers including
economic growth, poverty reduction and food security information and techno support to increase agriculture
productivity

1.2 Improved livestock and acuealture productivity

1.3 Availability of statistical information ensured for better
monitoring of agriculture and livestock sector

1.4 Vibrant cooperative societies

1.5 Environmental risk associated with unsustainable me
of agriculture production minimized

2. Water mangement for enhanced efficiency of irrigatior] 2.1 Better use of water resources promoted and ensured
water at farm level
3. Improved Governance 3.1 Improved policy, planning, budgeting and monitoring

Key Achievements & Future Plans

Achievements 20178

1,000,000 Olive plants propagated to bring 10,000 Acres land under cultivatigd86L$mall agriculture

AYLX SYSyida LINPGARSR G2 GKS FFNYSNR GKNRBJdAK az2RSt
mechanized agriculture,, B30 farmers including,250 Female Farmers trained 83Carp and 56 Trout Fish

Farm established to enhance fish production in the province. 525 Soil Conservations structures
constructed to safeguard fertile agriculture land. 725 water courses and 570 Small Storage Tanks
constructed toimprove water efficiency. 13,300 Acres cultivable waste land reclaimed to boost
production. 88 solar pumping systems installed on Tube Wells to increase production and reduce cost of



production. 16,000 Sample Processed and 12,000 Postmortem carried oillidease Diagnosis of
Animals. 120 New Civil Veterinary Dispensaries established in rented buildings to facilitate livestock
farmers and improve livestock productivity. 14 Milk Quality Testing Labs and 7 Pet Clinics established at

each Divisional Headquartin Khyber Pakhtunkhwa. 82,000 animals treated.,920,000 animals
vaccinated. 800,000 poultry birds vaccinated. 324,000 Atrtificial Insemination provided.

Future Plans & Priorities

Distribute 8,000 small implements among small farmers to increasécaljure production. 300,000

olive sapling to bring 39,000 O NiBhd Udder cultivation. 800 Acresultivablewasteto be reclaimed in

the Province. Moreover, Precise / Laser Land Leveling of an area,000&&redo be carried out. 00
Farmersncluding 1250 female farmerso be trained. 1618 water coursesral 790 Water Storage Tanks

to be constructed to improve water efficiency, 480 Soil Conservation structurés be constructed to
safeguard precious agriculture laridstallation 0f120 soar systems on the Tube Wells to minimize cost
of production. Establish66 Carp and 21 Trout Fish Farms in private sector to promote fish farming.
Rehabilitate 60 existing Veterinary Dispensaries to provigiimal health servicesTreat 2,182,000
animals.Vaccinatel,920,000animalsand 8,700,000 pouty birds. 51,000 Artificial Inseminatioto be

provided.

Budget Estimates: By Major Type of Expenditure

PKR in Million
Major ObjectDescription BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
AO1EMPLOYEES RELATED EXPENSES. 2,308 2,596 2,856 3,142
A03 OPERATING EXPENSES 1,426 1,377 1,515 1,667
A04 EMPLOYEES' RETIREMENT BENEFITS - 69 76 84
A05 GRANTS SUBSIDIES AND WRITE OFF LOANS 263 260 286 315
A06 TRANSFERS 0 0 0 0
A09 PHYSICAL ASSETS 54 14 15 17
A12 CIVIL WORKS 0 0 0 0
A13 REPAIRS AND MAINTENANCE 62 54 59 65
Development / Capital 5,291 3,483 2,715 2,850
Grand Total 9,403 7,853 7,522 8,139
Budget Estimates: By Outcome(s) & Output(s)
PKR in Million
QOutcome(s)/Output(s) BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
1. Increased farm income and productivity contributing to 5,478 4,962 4,820 5,225
economic growth, poverty reduction and food security
1.1 Improved extension services to farmers including 2,439 2,000 1,937 2,099
information and agritechno support to increase agriculture
productivity
Salary 837 1,013 1,114 1,225
Non Salary 150 167 183 202
Development/Capital 1,452 820 639 671
1.2 Improvedlivestock and aqueculture productivity 1,832 2,045 1,969 2,132




PKR in Million

Outcome(s)/Output(s) BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
Salary 690 852 937 1,031
Non Salary 324 316 348 383
Development/Capital 818 877 684 718

1.3 Availability of statistical information ensured for better 186 268 285 313

monitoring of agriculture and livestock sector

Salary 159 188 207 227
Non Salary 20 50 55 61
Development/Capital 7 30 23 25

1.4 Vibrant cooperative societies 34 35 35 38
Salary 19 19 21 23
Non Salary 10 6 6 7
Development/Capital 5 10 8 8

1.5 Environmental risk associated with unsustainable 987 614 594 643

means of agriculture production minimized

Salary 215 260 286 315
Non Salary 83 99 109 120
Development/Capital 689 255 199 209
2. Water management for enhanced efficiency of irrigation 2,256 1,516 1,204 1,268
water at farm level
2.1 Better useof water resources promoted and ensured 2,256 1,516 1,204 1,268
Salary 49 61 67 73
Non Salary 7 10 11 12
Development/Capital 2,200 1,446 1,127 1,183
3. Improved governance 1,669 1,375 1,498 1,647
3.1 Improved policy, planning, budgeting and monitoring 1,669 1,375 1,498 1,647
Salary 340 204 224 247
Non Salary 1,210 1,126 1,239 1,363
Development/Capital 120 45 35 37
Grand Total 9,403 7,853 7,522 8,139

Key Performance Indicator(s) and Medium Term Target(s)

Output(s) Key Performance Indicator(s) Target | Progress Medium Term Targets
2017-18 201819 | 201920 [ 201920
Outcomes 1. Increased farm income apdbductivity contributing to economic growth, poverty reduction and food
security

1.1 Improved| 1.1.1 Number of 100 70 102 124 135
extension Officers/Farmers training

services to conducted

farmers 1.12 Number of pamphlet/zarat 36,500 12,504 6,006 7,006 8,006
including e-sarhad etc. published and

information distributed

and agri 1.1.3 Number of new fruit 4 8 4 4 4
techno plant/crop varieties developed




Output(s) Key Performance Indicator(s) Target | Progress Medium Term Targets
201718 201819 201920 201920

support to 1.1.4 Acres d orchard 258,0000 180,000 270,000 280,000 | 300,000

increase established/ Fruit plants

agriculture propagated

productivity 1.1.5 Seed production - 2,800 2,900 3,000 3,100
certified+hybrid(M Tons)
1.1.6 Acres of land for 600 450 600 700 800
Demonstration
1.1.7 Revenue Generated 127 77 120 121 122
(million)

1.2 Improved | 1.2.1 Number of 12 9 26 30 34

livestock and | Officers/Farmers training

aquaculture | conducted

productivity 1.2.2 Number of pamphlet/zarat 600 300 315 331 348
e-sarhad field days etc. publishe
and distributed/ meals conducteq
1.2.3 Vaccine production for 18 18 20 20 21
animals/poultry(Million Doses)
1.2.4 Total No Of Animal/Poultry  2.182/ 1.050/ 1.102/ 1.157/ 1.215/
(Treatment,vaccination, 10.324 5.958 6.255 6.689 7.023
Deworming) in million
1.2.5Semen production/number 0.425/ 0.156/ 0.446/ 0.468/ 0.491/
of artificial insemination 0.468 0.172 0.489 0.513 0.538
(Doses/Nos)
1.2.6 Meat/milk production(in 0/0 5,591/ 5871/ 6,165/ 6,473/
tons) 334 351 369 388
1.2.7 Acres of land/ plots for 500 270 284 298 313
demonstration
1.2.8 Fish seed production (in 4 2 4.20 4.50 4.80
million)
1.2.9 No of fish seed stocked(in 3.20 2.50 3.40 3.50 3.60
Rivers StreamsDams)
1.2.10 No of fish Farms 25 20 25 30 35
established
1.2.11 ®tal production of all 4.00 3.00 4.10 4.20 4.30
type Fish(M.Ton)
1.2.12 Btal revenuegenerated 148.582 84.345 173.211 178.021 | 182.022
(in million)

13 1.3.1 Total reported area 3 3 3 3 3

Availability of | under Kharif/Rabi/No of

statistical reports in (Acres)

information "3 5 T o reported 3 3 3 3 3

ensured for . .

better Production of KhaffRabi in

monitoring of Tons/No of reports

agriculture

and livestock

sector

1.4 Vibrant 1.4.1 Numbeof cooperative 50 20 50 50 50

cooperative | societies registered.

societies 1.4.2 Number of inspection of 800 855 800 850 900
cooperative societies
1.4.3 Loan to cooperative 5 0 5 5 5
societies/Cooperative bank
branches (in millions)

Outcomes 2. Water Management fanhanced efficiency of irrigation water at farm level



Output(s) Key Performance Indicator(s) Target | Progress Medium Term Targets
201718 201819 201920 201920
2.1 Better use| 2.1.1 Acres of Land 11,560 10,233 6,230 6,358.49 | 6,935.2
of water Reclaimed/Developed/Levele
resources 2.1.2 No of dug wells/ tube 88 48 120 50 50
ga?jmec;]t‘:gre q wells solarized
2.1.3 Acres of Land irrigated |  ------ | om0 memeeem | e | e
2.1.4 Installation of high 0 0 1,250 1,250 1,250
efficiency Irrigation system
2.1.5 Number of Water 178 720 2,000 2,000 2,000
Courses Installed
2.1.6 No of Water Storage 96 583 380 400 400
Tanks Constructed
2.1.7 No of Soil conservation| — ----- 361 526 650 700
structures Developed
2.1.8 No of Water | = - 164 160 180 200
harvesting/Conservation
structures Developed
2.1.9 Revenue generatein |  ------- 24.317 25 25 25
million)
Outcome 3. Improved Governance
3.1 Improved| 3.1.1 ADP utilization 100% - 100% 100% 100%
policy,
planning,
budgeting
and
monitoring




Communication and Works Department

Road transport is the main communication mode within KhyBakhtunkhwa and predominantly used

for inter provincial transport being an easy and affordable facility with better accessibility to remote
corners of the ProvincédMandateof the department is developing efficient road network with a strategic
thrust on gotimal utilization of the existing capacity, emphasis on asset management with consolidation,
up gradation, rehabilitation, and maintenance of the existence system. Institutional capacity building and
research and development activities are being underetakvith the use of modern technologies to
optimize efficiency fetching greater value for money. Apart from communication sector, construction and
maintenance of buildings fall under the purview of the Communication and Works Department.

Vision

dUp-gradatin and maintenance of a modern road network under optimal and efficient development and
management regimes

Policy (Roads)

1 Enhance existing road densities through construction and upgrading of existing network
1 Rehabilitation of roads that have outlivéigeir designed life
1 Construction of missing road links

Policy (Buildings)

1 Stock taking of existing assets and facilities for comprehensive planning of public housing

1 Master planning for sequencing developments to cater for building needs under various
govenment departments

1 Adoption of standardized plans for construction of residences and offices

9 Provision of adequate infrastructure to judiciary, police and jails to improve security and delivery
of justice to common people

9 Provision of residential facilit,efor employees in lower grades

Departmental Outcome(s) & Output(s)

Qutcome(s) Output(s)
1. Improved access for the people of Khyber Pakhtunkhw| 1.1 Enhanced road infrastructure
1.2 Well maintained and safer roads
1.3 Research and institutional development for better ass:

management
2. Better working environment for the Khyber 2.1 Construction and maintenance of the government
Pakhtunkhwa employees buildings
3. Improved governance 3.1 Improved systems amtocesses established based on

public private partnership models for procurement of gooc
and services
3.2 Improved policy, planning, budgeting and monitoring




Key Achievements & Future Plans

Achievements 20178

9 In building sector total 24 Nos. scheme were due faompletion 10Nos. scheme will be
completed before 30/06/201&y the department. The department was progressing towards
completion of remaining 14 Nos. schemes but election commission of Pakistan suddenly banned
the re-appropriation of funds.

1 Inroad sector Totéd3 Nosof schemesvere due for completionvhile 49 N@. schemdave been
completed. The department wasrogressing toward completion of remaining 44 Nos. scheme
but election commission of Pakistan suddenly banned thapgropriation of funds. Besides
these,C&W Department is able to complete 60 Nos. of schemes which are not deenfiptetion
for which furds to the tune of Rs.8171.853 million are requieadi already requested from P&D
department and Finance Department.

1 Construction of Swat Expressway (first ever provincial motorway of Pakistan) is underway.

Future Plans & Priorities

1 Total 16 number schensewill be proposed for completion up to 30/06/2019 by department for
Building Sector.

9 Total 70 number schemes will be proposed for completion up to 30/06/2019 by the Department
for Road Sector.

1 Work on Swat Expressway will be expeditiously continued.

1

Budget Estimates: By Major Type of Expenditure

PKR in Million
Major ObjectDescription BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
A01 EMPLOYEES RELATED EXPENSES. 2,587 2,682 2,950 3,245
AO030OPERATING EXPENSES 1,063 1,119 1,231 1,355
A04 EMPLOYEES' RETIREMENT BENEFITS 0 57 63 69
A05 GRANTS SUBSIDIES AND \WRHEOANS 39 50 54 60
A06 TRANSFERS 0 0 0 0
A09 PHYSICAL ASSETS 4 7 7 8
A13 REPAIRS AND MAINTENANCE 2,911 3,132 3,447 3,792
Development / Capital 21,016 15,561 12,129 12,735
Grand Total 27,620 22,608 19,881 21,265




Budget Estimates: By Outcome(s) & Output(s)

PKR in Million
QOutcome(s)/Output(s) BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
22,690 18,094 15,211 16,162
1. Improved access for the people of Khyber Pakhtunkhwa
1.1 Enhanced road infrastructure 10,044 8,056 6,409 6,752
Salary 315 371 408 448
Non Salary 31 36 40 44
Development/Capital 9,699 7,649 5,962 6,260
1.2 Well maintained and safer roads 12,555 9,960 8,717 9,318
Non Salary 2,702 2,972 3,271 3,599
Development/Capital 9,853 6,988 5,447 6,260
1.3 Research and institutional development for better ass 91 78 85 93
management
Salary 53 62 69 76
Non Salary 8 11 12 13
Development/Capital 30 5 4 4
2. Better working environment for the Khyber Pakhtunkhwa 2,533 2,064 2,011 2,181
employees
2.1 Construction and maintenance of the government 2,533 2,064 2,011 2,181
buildings
Salary 194 229 252 277
Non Salary 1,027 1,027 1,130 1,243
Development/Capital 1,312 808 629 661
3. Improved governance 2,397 2,450 2,656 2,921
3.1 Improved systems and processes establisheded on 22 3 3 4
public private partnership models for procurement of goods
and services
Salary 10 1 1 1
Non Salary 2 2 2 3
Development/Capital 11 - - -
3.2 Improvedpolicy, planning, budgeting and monitoring 2,374 2,447 2,656 2,917
Salary 2,014 2,019 2,220 2,443
Non Salary 249 317 348 383
Development/Capital 111 111 87 91
Grand Total 27,620 22,608 19,881 21,265
Key Performance Indicator(s) and Medium Term Target(s)
Output(s) Key Performance Target | Progress Medium Term Targets
Indicator(s) 201718 201819 | 201920 | 202021
Outcome 1. Improved access for the people of Khyber Pakhtunkhwa
1.1 Enhancedoad 1.1.1construction 324 273 236 236 236
infrastructure of metaled road
(Eqm)
1.1.2construction 20 41 21 21 21
of single road(Eq
m)




Output(s)

Key Performance

Target

Progress

Medium Term Targets

Indicator(s)

201718

201819

201920

202021

1.1.3Construction
of steelRCC
bridges(Eem)

3060

900

900

900

1.1.4 Road density
after fiscal
spending

0.00188

0.00189

0.0019

0.00191

1.1.5 percentage
increase in road
density after fiscal
spending

1.04

0.51

0.51

0.51

1.2 Well maintained
and safer roads

1.2.1
Improvement,
rehabilitation and
maintenance of
roads (Km)

276

554

276

276

276

1.2.2 Numbenof
bridges improved,
rehabilitated and
maintained

1288

600

600

600

Outcome 2. Better wi

orking environment for the Khyber Pakhtunkhwa employees

2.1 Construction
and maintenance of
the government
buildings

2.1.1 Government
buildings
constructed (Sq. ft.)

348,884

418,522

400,000

400,000

400,000

2.1.2Maintenance
of government
buildings (Sq. ft.)

600,000

1,357,087

1,100,000

1,100,000

1,100,000

Outcome 3. Improved governance

3.1Improved policy,
planning, budgeting
and monitoring

3.1.1 Preparation
submission
approval of annual
development plan

One a fiscal
year

Accomplish
ed

One a fiscal
year

One a fiscal
year

3.1.2percentage of
new schemes
approved fiscal
year

80

100

100

100

3.1.3 percentage of
schemes revised
due to omissions

3.1.4 percentage of
schemes revised
due to change in
nomenclature/
scope of work

18.29

3.2.1 ADP

utilization

100%

100%

100%

100%

100%




Energy & Power Department

Energy and Power Department, established in November 2008, looks aftealiwdantly available

natural resources; hydropower and oil and gas (hydrocarbons). Efforts are underway to maximize the
NE@SydzS FTNRY (GKSasS (g2 aSOG2NER® LG Aa (GKS D2@SNYY
enable sufficient supply of engy for commercial as well as domestic purposes. The Province of Khyber
Pakhtunkhwa is blessed with an unexplored Hydel power potential of around 50,000 megawatts. Energy

and Power Department aims to carry out feasibility studies to explore and capitaliteese potential

resources.

Vision

OWelfare of the people and the uplift of the economy through exploration and utilization of the energy
and power potential of the Provinée

Policy

9 Accelerated development of Hydel power projects

9 Providing cheap electricity to industrial units in Khyber Pakhtunkhwa

1 Advisory to the Provincial Government on thermal, solar, wind, coal, nuclear, and any other kind
of energy and power generation

1 Close coordination with the Federal Government in respéarant of licenses for oil and gas
exploration in Khyber Pakhtunkhwa and cooperation with companies and organizations
undertaking such ventures in Khyber Pakhtunkhwa

1 Effective tariff management on gasoline/Compressed Natural Gas/petroleum productsyroyal
on gas and oil, gas development surcharge

1 Promoting development of power generation units and supply of electricity load to the Province
as per its requirement

1 Increasing oil and gas production and exploration in the Province

Departmental Outcome(s) &utput(s)

Qutcome(s) Output(s)

1. Provision of cheap indigenous energy for economic 1.1 Power and energy sites including alternate resources
growth and job creation energy explored, developed and improved

1.2 Improved transmission & distributi@md demand side
management

1.3 Increased production of oil & gas

1.4 Enhanced revenue from services




Key Achievements & Future Plans

Achievements 20178

Oil and Gas discovery in Dhbkissain Well of Baratai block. Award of L&dtroleum Concession block

to KPOGCL by CCI. Exploration Activities continued its fast track pace in all the exploration blocks being
dormant for decades before 2013. Revenue generation to the tune of PKR 2.6 billion through Malakand

Il hydro power statin. Solarisation of flood affecting houses in Chitral through Solar $tkme system

(2,750 systems). Construction of 3 HPP (Ranolia HPP with 17 MW capacity, Machia HPP with 2.6 MW and

Darral Khwar HPP with 36.6 MW). Completion of 251 community baseédmicio hydro projects. 03 HPP

(Ranolia HPP with 17 MW capacity, Machai HPP with 2.6 MW, and Daral Khwar HPP with 36.6 MW
connected to the transmission system. 150 MW Semi Raw Site Sharmai is Awarded. Five (5) raw site for
solar projects to financially artdchnically sound investors / developers with the overall capacity of 249.5

MW under process.

Future Plans & Priorities

Seismic & Drilling of lakki Exploration block. Exploration in the other blocks identified by KPOGCL. Rs. 4.2
Billion investment in O& Gas exploration block to increase share from 2.5% to 10%. Develop three oil &
gas rigs by investing Rs. 600 Million. Commercial utilization of the 24 Oil & Gas Seepages. Establishment

of technical lab to support studies including gsgismic data. Estabhment of Petroleum Institute in

Karak (PSDP). Implementation of Oil & Gas Accounting System to Authenticate Revenue Receipts to the
Provincial Government in lieu of levies from the Federal Government. Integrated Energy Management
System. Solarisation @fivil Secretariat (Finance, Law, Administration & Energy & Power). Solarisation of
Chief Minister House & Secretariat. Solarisation of 4,440 Masajid. Solarisation of 8,000 schools and 187
@ KHytiet Pah@Enkrava. IniGefoyi 6fNJI- §
construction on Balakot power project 300 MW with ADB Finances. Initiation of 179 MW three project,
with World Bank Finances. Development of Mini/ Micro HPP 160 sites including construction on Canal in
Khyber Pakhtunkha: Development of Mini/ Micro HPP sites including construction on rivers & tributaries

in Khyber Pakhtunkhwa. Three hydro power projects having capacity of 506 MW awarded to FWO in

' Q&8 {2fFNRAFGAZY

27

Mnan

District Chitral. Project under negotiations with ADB 300 MW Balakot Hirfe Projects 179 MW under

negotiations with World Bank.

Budget Estimates: By Major Type of Expenditure

PKR in Million
Major ObjectDescription BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
AO01 EMPLOYEES RELATED EXPENSES. 71 113 124 137
A03 OPERATING EXPENSES 17 19 21 23
A04 EMPLOYEES' RETIREMENT BENEFITS - 3 3 3
A05 GRANTS SUBSIDIES AND WRITE OFF LOANS 2 6 6 7
A06 TRANSFERS 0 0 0 0
A09 PHYSICAL ASSETS 0 0 0 0
A13 REPAIRS AND MAINTENANCE 0 1 1 1
Development / Capital 830 4,092 3,190 3,349
Grand Total 920 4,234 3,345 3,520

3



BudgetEstimates: By Outcome(s) & Output(s)

PKR in Million
QOutcome(s)/Output(s) BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
1. Provision of cheap indigenous energy for economic grow 920 4,234 3,345 3,520
and job creation
1.1 Power and energy sites including alternate resources 670 3,829 2,985 3,134
energy explored, developed and improved
Development/Capital 670 3,829 2,985 3,134
1.2 Improved transmission & distribution and demand sidg 108 174 172 | 187
management
Salary 53 91 100 110
Non Salary 15 24 27 29
Development/Capital 40 59 46 48
1.3 Increased production of oil & gas 142 230 188 199
Salary 18 22 24 27
Non Salary 4 4 5 5
Development/Capital 120 204 159 167
Grand Total 920 4,234 3,345 3,520

Key Performance Indicator(s) and Medium Term Target(s)

Output(s) Key Performance Indicator(s|] Target | Progress Medium Term Targets
2017-18 201819 | 201920 | 202021
Outcome 1. Provision of cheap indigenous energy for econogmnimnth and job creation
1.1 Power and energy| 1.1.1 Additional power 36.6 56.6 62 153 685
sites including generated (In megawatt)
alternate resources of | 1.1.2 Number of power 1 3 3 5 6
energy explored, generation units planned &
developed and designed
improved 1.1.3 Number of power 1 3 3 5 6
generation units erected
1.2 Improved 1.2.1 ADP utilization 100% 100% 100% 100% 100%
transmission &
distribution and
demand side
management
1.3 Increased 1.3.1 Investment in four Nil Nil Rs 4.2 Billion
production of oil & production blocks (In Million)
gas
1.4 Enhanced revenue 1.4.1 Revenue from providinj| PKR 300 Nil 300 PKR 350| PKR 400
from services other services to E&P
companies, i.e. assisting ther
with security (In Million)
1.4.2 Revenue fromroviding PKR 7 Nil 10 PKR 12 | PKR 15
services in Geographic and
Geological, Seismic Data
Recorder etc. (In Million)




Output(s) Key Performance Indicator(s Target | Progress Medium Term Targets
201718 201819 | 201920 | 202021
1.4.3 Number of monitoring 10 10 15 20 25
reports on Production &
Exploration blocks
1.4.4 Revenue from Lakki - - - - 3,300
Exploration Block
1.4.5 Revenue from JV Block - - 200 400 600
million million Million

1.4.5 Electricity Duty from PKR31 PKR PKR 34 PKR 38 PKR 45
industrial units (In Million) 31(upto Jan

2018)
1.4.6 Licensing fee received| PKR 0.9 PKR 1.496| PKR1.2| PKR15| PKR2.0
from electric contractors (In (upto Jan
Million) 2018)
1.4.7 Revenue collected fron  PKR36 PKR 20 PKR40 | PKR45| PKR50
inspection fees (In Million) (upto Jan

2018)
1.4.8 Number of certificates 100 51 (upto 300 400 500
issued to Electric Supervisorg Jan 2018)
1.4.9 Electricity Duty collecte 781 40.010 900 1,100 1,200
by PESCO and paid/deducte (upto Jan
by WAPDA (In Million) 2018)



Environment Department

Khyber Pakhtunkhwehistorically, has established a high profile in the environmental arena in Pakistan.
The Province was the first to begin the implementation of Pakistan's National Conservation Strategy, and
formulated the firstever Sarhad Provincial Conservation Strategg1992. The Provincial Environment
Department (ED) oversees the affairs of the Environmental Protection Agency (EPA) which is the key
agency dealing with the environmental agenda in the Province. The department also oversees affairs
concerning forests &wildlife subsectors. Khyber Pakhtunkhwa has a comparative advantage in the
forestry sector; around 40% of Pakistan's forests are located in this Province. Foetstieg activities

are labour intensive, and therefore play a very important role in eymlent generation for alleviating
poverty and ensuring sustainable livelihoods in the Province. Khyber Pakhtunkhwa is committed to the
realization of Goal 7 of the MDGs (Environmental Sustainability) which is directly related to forestry and
the environment

Vision(Environment)

O6Ensure the conservation, rehabilitation and enhancement of the environment and drive sustainable
development in the Province while mitigating environmental pollugion

Vision(Forestry)

dTo increase forest area in the Province fr@696 to 25% through implementing mega forest resource
development projects

Vision(Wildlife)

GTo conserve, rehabilitate and improve environment and maintain human, forestry and wildlife resources
of the Province biologically viable, ecologicallgtainable and socially acceptable

Policy(Environment)

1 Implementation of the provisions of Khyber Pakhtunkhwa Environmental Protection Act, 2014

1 Integrate environmental considerations in the policy and planning processes

1 Enhance the institutional capagiof EPA Khyber Pakhtunkhwa and other Government and non
Government organizations for the efficient management of the environment

1 Create awareness of environmental issues amongst the youth across educational institutions, the
civil society and various o stakeholders

1 Monitoring of pollution level in air, surface water groundwater

1 Initiate studies of specific and sensitive environmental issues and take measures to rectify and
mitigate

Policy (Forestry)

1 Meeting the timber and wood fuel domestic needs bétlocal communities



Increasing the income of the local people

Enhancing the protective functions of watershed

Managing and rehabilitating range lands

Conserve and develop wildlife and Non Timber Forest Products (NTFP)

Maintain and promote biological diveity

Promote nonconsumptive uses of forests including etmurism

Promote urban forestry

Foster attitudinal change in support of sustainable forest management

Assist the Government of Pakistan in meeting the obligations of relevant international
agreemens

Policy (Wildlife)

= =4 =4 =4 4 -4 -4 -8 A

9 Protection, preservation, promotion, conservation and sustainable development of the wild
animals as key component of biological diversity and ecosystem based management with due
recognition of their social, cultural, economic and egptal significance for the present and
future generations

1 Fulfilling the obligation envisaged under the biodiversity related multilateral environmental
agreements ratified by the Government of Pakistan

Departmental Outcome(s) & Output(s)

Outcome(s) Output(s)
1. Environment friendly Province 1.1 Khyber Pakhtunkhwa Environmental Protection Act,
2014 implemented for;

a. enhancing institutional capacity of relevant agencies

b. creating awareness on environmental issues

¢. monitoring of pollution leveh air, surface and
underground water

d. initiating studies on environmental issues

1.2 Capacity building of Environmental Protection Agency
Khyber Pakhtunkhwa

1.3 Conservation and improvement of forests and wildlife
1.4 Development anstrengthening of NofTimber Forest

Production
2. Human Resource Development 2.1 Skilled workforce
3. Improved Governance 3.1 Improved policy, planning, budgeting and monitoring

Key Achievements & Future Plans

Achievements 20128 (Nil)

Future Plansk Priorities (Nil)



Budget Estimates: By Major Type of Expenditure

PKR in Million
Major ObjectDescription BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
AO01 EMPLOYEES RELATED EXPENSES. 2,442 2,790 3,069 3,376
A02 PROJECT PREESTMENT ANALYSIS 2 2 2 2
A03 OPERATING EXPENSES 330 321 353 389
AO04 EMPLOYEES' RETIREMENT BENEFITS 2 39 43 a7
A05 GRANTS SUBSIDIES AND WRITE OFF LOANS 26 26 29 32
A06 TRANSFERS 1 1 1 2
A09 PHYSICAL ASSETS 8 8 9 10
A10 PRINCIPREPAYMENTS OF LOANS - - - -
A12 CIVIL WORKS 0 0 0 0
A13 REPAIRS AND MAINTENANCE 40 50 56 61
Development / Capital 2,064 3,312 2,582 2,711
Grand Total 4916 6,550 6,144 6,629
Budget Estimates: By Outcome(s) & Output(s)
PKR in Million
QOutcome(s)/Output(s) BE 2017/18| BE 2018/19| FBE 2019/20 FBE 2020/21
1. Environment friendly province 3,897 5,691 5,236 5,635
1.1 Khyber Pakhtunkhwa Environmental Protection Act 20 652 369 294 309
implemented for;
a. enhancing institutional capacity of relevant agencies
b. creating awareness on environmental issues
¢. monitoring of pollution level in air, surface anaghderground
water
d. initiating studies on environmental issues
Salary 11 13 15 16
Non Salary 4 6 6 7
Development/Capital 637 350 273 287
1.2 Capacity building of Environmental Protection Agency, 55 443 345 363
Khyber Pakhtunkhwa
Development/Capital 55 443 345 363
1.3 Conservation and improvement of forests and wildlife 3,054 4,776 4,488 4,844
Salary 1,719 2,124 2,336 2,570
Non Salary 223 265 291 320
Development/Capital 1,111 2,387 1,861 1,954
1.4 Development and strengthening of Nefimber Forest 138 103 109 119
Production
Salary 54 66 72 80
NonSalary 18 23 26 28
Development/Capital 66 14 11 11
2. Human resource development 261 224 224 244
2.1 Skilled Workforce 261 224 224 244
Salary 114 141 156 171
Non Salary 11 14 15 17




PKR in Million

Outcome(s)/Output(s) BE 2017/18| BE 2018/19| FBE 2019/20 FBE 2020/21
Development/Capital 137 69 54 56

3. Improved governance 757 635 683 750
3.1 Improved policy, planning, budgeting and monitoring 757 635 683 750
Salary 545 446 490 539
Non Salary 153 141 155 170
Development/Capital 60 49 38 40
Grand Total 4,916 6,550 6,144 6,629

Key Performance Indicator(s) and Medium Term Target(s)

Output(s) Key Performance Target | Progress Medium Term Targets
Indicator(s) 201718 201819 | 201920 | 202021
Outcome 1. Environment friendly Province
1.1 Khyber 1.1.1 Number of Industria 220 246 80 90 100
Pakhtunkhwa units monitored for NEQs
Environmental 1.1.2 Number of drinking 160 45 20 25 30
Protection Act, water samples monitored
2014 for standards
implemented for; | 1.1.3 Number of new 80 83 110 150 190
projects screened for
a. enhancing environmental
institutional assessment
capacity of 1.1.4 Number of permit/ - 07 Permits/ License for import of
relevant agencies| License issugfor import hazardous wastes are issued on th
. of hazar®uswaste public demand.
E;N‘;reeanlnsi on | 115 Numberof 210 729 208 222 235
. awareness events
environmental
. arranged
ISSues 1.1.6 Percentage of publi{  100% 100% 100% 100% 100%
¢. monitoring of complaints addressed
pollution level in | 1.1.7 Number of legall 650 1,490 250 300 400
air, surface and | notices issued to
underground violators/non-compliance
water entities
d. initiating 1.1.8 Number otourt 30 1,352 200 250 300
studies on cases submitted for
environmental violations of Act and NEQ
issues 1.1.9 Estimated amount - 100.253 34 37 40
of penalties/fine
recowered on
violation(PKR in Million)
1.2 Capacity 1.2.1 Establishment of 100% 100% Due for completion this year
building of Climate Change Cell for
Environmental Multilateral
Protection Environmental
Agency, Khyber | Agreements (MEAS) in
Pakhtunkhwa EPA, Environment
Department, Khyber
Pakhtunkhwa Status of
completion(Percentage)




Output(s)

Key Performance

Target |

Progress

Medium Term Targets

Indicator(s)

201718

201819 [ 201920 | 202021

1.3. Conservation
and

improvement of
forests and
wildlife

1.3.1 Number of forest
nurseries(area in acres)

270

304

214.58

141.5

155.65

1.3.2 Raising afforestatiorn
(area in acres)

222,300

108515

58,526

20,210

22,231

1.3.3 Direct sowing (on
area in acres)

3,500

250

1,120

1,120

1,232

1.3.4Raising linear
plantation (area in Km)

4,940

103

300

300

330

1.3.5 Closures/
demarcation of
designated forests (area
in acres)

147,377

64,500

145,000

145,000

159500

1.3.6 Natural
regeneration (area in
acres)

3,397

4,507

closed

1.3.7 Soitonservation
(area in acres)

2,000

12,280

2,000

2,000

2,200

1.3.8 Range managemen

1,500

500

1,500

1,322

1,454

1.3.9 Number of trainings
to farmers in art of
apiculture/medical plants

270

354

250

280

308

1.3.10 Number of
inoculated mushroom
bagsdistributed among
farmers

280

280

310

1.3.11 Abstracting /
indexing of library books

2,750

60

2,770

2,800

2,850

1.3.12 Number of tree
/silk seeds collected

10,586

6,000

6,000

6,000

1.3.13 Nimber of testing
& evaluation of different
wood species

10

15

15

15

1.3.14 Number of District
where carbon stock
Assessment of forest
performed

1.3.15 Wildlife surveys
conducted (area in
hectare)

41,500

599,449

41,550

41,600

42,000

1.3.16 National parks
maintained (area in
hectare)

196.588

786.352

196.588

196588

196588

1.3.17 Wildlife
Sanctuaries maintained
(area in hectare)

34,451

137,804

34,451

34,451

34,451

1.3.18 Game reserves
maintained (area in
hectare)

371,066

148,464

371,066

371,066

371,066

1.3.19 Private game
reservemaintained (area

in hectare)

20,660

482,092

20,650

20,700

20,750




Output(s) Key Performance Target | Progress Medium Term Targets
Indicator(s) 2017-18 201819 201920 | 202021

1.3.20 Community game 420,289 1281,469 420,289 | 420,289 | 420,289
reserve maintained (area
in hectare)
1.3.21 Number of school 200 425 425 425 425
nature clubs maintained

QOutcome 2. Humamesource development

2.1 Skilled 2.1.1 Number of forestry 120 93 92 103 125

Workforce graduates enrolled
2.1.2 Number of research 15 29 15 20 25
surveys
2.1.3 Number of research 45 20 30 35 40
publications/books
2.1.4 Establishment of - 323 250 250 250
Demonstrationplot(area
in acres)
2.1.5 Number of wildlife 15 28 15 15 15
watchers and deputy
rangers wildlife trained at
SFS

Outcome 3. Improved governance

3.1 Improve 3.1.1 Number of 110 143 110 120 130

policy, planning, | coordinationmeetings

budgeting and held per year

monitoring 3.1.2 Quarterly 100% 100% 100% 100% 100%
performance report
shared
3.1.3 ADP utilization 100% 94% 100% 100% 100%
3.1.4 Number of pension - - 18 26 37

Paper Processed/finalizeg

during the current quarter




Food Department

Food Department was established in the IAélak subcontinent during World Wras the Department

2F G/ AQGAE {dzZLlX ASAade LYy wmptn GKS S5SLI NIYSy-G 2F a4/
fledged Department at the Federal andN2 GA Yy OA I f f S@St &> dzy RSNJ 4KS ySg
Since October, 1999, it has been given the status of a separate Administrative Department by the
Provincial Government of Khyber Pakhtunkhwa. Food Directorate Khyber Pakhtunkhwa is an attached
Department. The Department is organized down to the district level where the District Food Controller

holds the charge of the fre Id offices. With improvement in the availability of sugar and rice, wheat is

now the commodity that remains a major concern bétFood Department.

Vision
GTo ensure food security for the people of Khyber Pakhtunkhwa
Policy

1 To ensure the availability of wheat flour to the local population
1 To develop an efficient system for ensuring provision of wheat flour and other commaodities a
affordable prices

Departmental Outcome(s) & Output(s)

QOutcome(s) Output(s)
1. Essential food items available at affordable rates 1.1 Improved procurement and storage techniques adopte
and price control mechanism strengthened
2. Improved governance 2.1 Improved policy, planning, budgeting and monitoring

Key Achievements & Future Plans

Achievements 201718

92,870tons of wheat procured from local market. Storage capacity enhanced for food items to 400,000
tons.

Future Plans & Priorities

Procuremenbf quality wheat, its safe storage and release at subsitdiate to the flour mills in order to
provide wheat flour at affordable prices to the general public of the province



Budget Estimates: By Major Type of Expenditure

PKR in Million
Major ObjectDescription BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
AO01 EMPLOYEES RELATED EXPENSES. 476 530 540 551
A03 OPERATING EXPENSES 10,298 10,298 11,533 12,917
A04 EMPLOYEES' RETIREMENT BENEFITS - 38 43 48
AO05 GRANTS SUBSIDIES AND WRITE OFF LOANS - - - -
A06 TRANSFERS 0 0 0 0
AO07 INTEREST PAYMENT 1,100 1,100 1,232 1,380
AQ09 PHYSICAL ASSETS 75,000 81,251 91,001 101,922
A13 REPAIRS AND MAINTENANCE 53 54 60 67
Development / Capital 732 472 368 386
Grand Total 87,659 93,742 104777 117,271
Budget Estimates: By Outcome(s) & Output(s)
PKR in Million
Outcome(s)/Output(s) BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
1. Essential food items available at affordable rates 1,052 916 840 875
1.1 Improved procurement and storage techniques 1,052 916 840 875
adopted andprice control mechanism strengthened
Salary 358 424 432 441
Non Salary 34 70 79 88
Development/Capital 660 422 329 345
2. Improved governance 86,607 92,826 103,937 116,396
2.1 Improved policy, planning, budgeting and monitoring 86,607 92,826 103,937 116,396
Salary 118 106 108 110
Non Salary 86,417 92,670 103,790 116,245
Development/Capital 72 50 39 41
Grand Total 87,659 93,742 104,777 117,271

Key Performance Indicator(s) and Mediuferm Target(s)

Output(s) Key Performance Indicator(s Target | Progress Medium Term Targets
2017-18 201819 | 201920 | 202021
Outcome 1. Essential food items available at affordable rates
1.1 Improved | 1.1.1 Districts' compliance tc
procurement Submission of monthly 100% 100% 100% 100% 100%
and storage checking report
techniques Submission of daily prict 100% 100% 100% 100% 100%
adopted and report
price control 1.1.2 Number of review 24 21 21 21 21
mechanism reports submitted to Deputy
strengthened | EconomicAdvisor, Finance
Department
1.1.3 Wheat purchased fror] As required 100,000 As per actual/ on need bases
local market (In Tons)
a. From local market - 200,810
b. Punjab Food Department - 100,000




Output(s) Key Performance Indicator(s Target | Progress Medium Term Targets
201718 201819 | 201920 [ 202021
1.1.4 Number of licenses As per actual 240 As per actual demand
issuedto flour mills demand
1.1.5 Loan targets for food - - As per actual demand
items purchased (In Million)
1.1.6 Available storage 417,000 400,000 417,000 510,200 600,0®
capacity for food items (In
Tons)
1.1.7 Number of carriage - 58 As per actual demand
contractors registered
1.1.8 Revenue targets from - 4,192 As per actual
sale of food grain (in millions
Outcome 2. Improved governance
2.1 Improved | 2.1.1 ADP utilization 100% 22.20% 100% 100% 100%
policy,
planning,
budgeting and
monitoring




Housing Department

Housing Dpartment has the mandatdo regulate the housing related activities in a proper well

coordinated manner to encourage systematic growth in housing sector in collaboration with Government

as well as private sector. It focuses on encouraging public private partnership for prdvidisigg

facilities to general public as well as to Government employees at affordable prices. While keeping in
consideration the parametersfdNational Housing Policy, theSOLJ- NIl YSy &G A RSy (A FA Sa

and other lands for developing low incoraad low cost housing schemes and construction of Rstidiry

flats. To further strengthen the development of housing sector, the Provincial Government established
Provincial Housing Authority (PHA) which endeavours to develop a comprehensive systermof tow

LX FyYyAy3 G RAFFSNByld fS@Sta Ay (GKS t N2POAYyOS

Vision

g2

OEstablish a comprehensive system of town planning at different levels in the Province to ensure

systematic integrated growth of urban and rural areas, tmdchieve the objective of "Housing for All",

including housing for Khyber Pakhtunkhwa public servants lacking accommodation to achieve population

stabilizatiorg
Policy

i Facilitate provision of housing inputs, including land, finandmuilding materialsthrough
institutional and legal frame work and develop igelnous and effective approaches

1 Identify state and other lands for developing low income and low cost housing schemes

1 Facilitate PublidPrivate Rrtnership or ventures in housing and developmentretreational
activities

1 Facilitate land availability through various innovative measures

1 Develop a comprehensive land information system to cater for the planning and development

requirements for a period of five to ten years

1 Suggest measures to checkogth of slums and kachi abadi, formulate resettlement and

relocation plans

1 Propose suitable amendments in land acquisition laws to make provisions for unified transparent

and market oriented system of land acquisition

1 Plan a comprehensive programme for tthevelopment of satellite, intermediate, secondary and

industrial towns to reduce migration and drift to big settlements
9 Assist government agency to plan/execute government servants housing sslemen the
areas of low cost housing

Departmental Outcomés) & Output(s)

Outcome(s) Output(s)
1. Housing for all with integration of rural/urban areas 1.1 Expeditious development of housing schemes at
rural/urban areas
2. Improved governance 2.1 Improved policy, planning, budgeting and monitoring

adal



KeyAchievements & Future Plans

Achievements 20178

The ambitious scheme of Khpal Kor through Bank Home Finance launched, initially for government
servants in the 4 developed housing schemes of PHA namely; Jalozai, Mulazai, Jerma and Havellian.
Process for austruction of multibillion multiplex of shopping malls and higlse apartments through PPP

is in final stages of approval. Process for construction of 3 & 5 marla low cost affordable houses through
PPP is in final stages. Multiplex of luxury apartmeatsrétired government servants with a blend of
commercial segment is under construction, due for completion in 2088The 9,300 kanal housing
scheme is under development and possession of sector A will be hanvaedy August 2018.

Future Plans & Prioties

Expand the Khpal Kor to all districiBevelopment of Hangu Township through PPP at 8,300 Kanal state
land and development of Swat Model Town. Construction of rtillion multiplex of shopping malls and
high rise apartments. Development of a Smagdd City over an area of about 117,000 Kanal on Col Sher
Khan interchange. Completion of multiplex of luxury apartments for retired Government Servants.
Construction of low cost energy efficient houses.

Budget Estimates: By Major Type of Expenditure

PKRn Million
Major ObjectDescription BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
A01 EMPLOYEES RELATED EXPENSES. 26 32 35 39
A03 OPERATING EXPENSES 10 9 10 11
A04 EMPLOYEES' RETIREMENT BENEFITS 0 0 0 0
A05 GRANTS SUBSIDIES AND WRITE OFF LOANS 1 1 1 1
A06 TRANSFERS 0 0 0 0
A09 PHYSICAL ASSETS 1 1 1 1
Al13 REPAIRS AND MAINTENANCE 0 0 0 0
Development / Capital 540 348 271 285
Grand Total 579 392 319 338
Budget Estimates: By Outcome(s) & Output(s)
PKR in Million
Outcome(s)/Output(s) BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
1. Housing for all with integration of rural/urban areas 468 348 271 285
1.1 Expeditious development of housing schemes at 468 348 271 285
rural/urban areas
Development/Capital 468 348 271 285
2. Improved governance 111 44 48 53
2.1 Improved policy, planning, budgeting and monitoring 111 44 48 53
Salary 26 32 35 39
Non Salary 13 11 13 14
Development/Capital 72 - - -
Grand Total 579 392 319 338




Key Performance Indicator(s) and Medium Term Target(s)

Output(s) Key Performance Target Progress Medium Term Targets
Indicator(s) 201718 201819 | 201920 | 202021
Outcome 1. Housing for all with integration of rural/urban areas
1.1 Expeditious| 1.1.1 Completion of works 30 % 30 % 60% 100%
development on high rise flats for
of housing government servants at
schemes at Hayatabad; Status
rural/urban 1.1.2 Status of housing 40 % 30 % 45% 70 % 90%
areas scheme at Jalozai
Nowshera
1.1.3 Completion of work Feasibility study is under
on housing scheme at progress
Swat & Abbottabad
1.1.4 Status of 30 % Feasibility - - -
development of housing study is under
schemes on existing state progress
ownedland
1.1.5 Status of housing Feasibility
schemes to be establishe study are in
through Public Private final stages
Partnership
1.1.6 Status of creation of Land
land bank at Khyber Acquisition is
Pakhtunkhwa being initiated
1.1.7 Status of Hangu Land Feasibility
Township Project Acquisition | study is under
process
1.1.8 Status of Khapal Kg Land MOUs signed with different - -
Low Cost Housing Project] Acquisition banks facilitation centres
Hazara Div| operational, Application invited
from applicants.
1.1.9 Status of Peshawar Land Land Acquisition is under - -
Model Town Acquisition | process under agreement with
FWO
1.1.10 Status of CPEC Cit Land LandAcquisition is under - -
M-1 Nowshera Acquisition | process under agreement with
FWO
Outcome 2. Improved governance
2.1 Improved 2.1.1 Status of Indicator discontinued
policy, assessment reports on
planning, housing demands in the
budgeting and | Province
monitoring 2.1.2 ADRJtilization 100% 66% - - -

2.1.3 Number of
studies/seminars
conducted




Industries, Commerce and Technical Education
Department

Industrial development along with raising cadres of skilled workforce is corner stones to economic uplift.
Industries and Technical Education Department have the mission to provide conducive environment for
the promotion, planning and development of indtiss, trade, and commerce. For this purpose, the
Department strives to develop and facilitate large as well as small industrial estates and encourages
entrepreneurship through incentives for enhancing investment in the Province. The Department has a
keyrole in developing infrastructure for industries and also build cadres of skilled workforce through its
wide network of operations and institutions imparting technical and vocational education.

Vision

GTo support growth of locally and internationally cpetitive industries generating employment and
technological up gradation. To advocate sustained growth in export, government revenues and industrial
and service sector profi¢s

Policy

1 Public sector to ensure creation of business enabling environmenhé&optivate sector to come
forward, grow and prosper

1 Business primarily to be left to the private sector

1 Ensuing economic activity and growth will lead to increased employment opportunities leading to
poverty reduction and increase in earnings and income

Departmental Outcome(s) & Output(s)

Outcome(s) Output(s)

1. Industrial development for economic growth and job | 1.1 Improved enabling environment for private sector

creation including SMEs and cottage industry through
entrepreneurial friendly regulatorframework and other
support
1.2 Better management of industrial estates and econom
zones

2. Skilled and productive workforce contributing to 2.1 Strengthened technical and vocational training

economic growth, job creation and poverty reduction institutions imparting quality technical education

2.2 Improved access, equity, and responsiveness to marl
needs and enhanced role of private sector

2.3 Standardization, branding, and image development o
technical education

3. Good governance 3.1 Improved policy, planning, budgeting and monitoring
3.2 Provision of printing services to government
departments




Key Achievements & Future Plans

Achievements 20178

Computerization of record of the firms and societies initiated. Procedureepstration/renewal of stone
crusher simplified. Rs. 3.445 million revenue collected through registration of stone crusher. Rs. 1.692
million revenue generated through registration of 1,123 firms and 150 societies. Rs. 4.107 million revenue
adhived throughregistration /renewal of boilers. Amendments in Partnership Act, 1932 approved.
Established 19 offices of Assistant Director Consumer Protection Council in Khyber Pakhtunkhwa.
Established 17 Consumer Protection Courts in Khyber Pakhtunkhwa. Rs. 9.@5ilreviinue generated
through implementation of Consumer Protection A&tcreditation of institutions with NAVTTC in phase
manner. Free technical education imparted to 3,187 students against the overall target of 3,500 students.
Monitoring mechanism handkover to PAF/STEVT. Chinese language courses started in four institutes
and 404 students enrolled.

Future Plans & Priorities

Strengthening of internal audit system as well as monitoring system in TEVTA. Implement CBT in all
vocational institutes. Accreditation of remaining institutes with NAVTTC and other international institutes.

Budget Estimates: By Major Type of Expenditure

PKR in Million
Major ObjectDescription BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
A01 EMPLOYEES RELATED EXPENSES. 2,079 2,269 2,496 2,745
A03 OPERATING EXPENSES 181 235 259 284
A04 EMPLOYEES' RETIREMENT BENEFITS - 19 21 23
A05 GRANTS SUBSIDIES AND WRITE OFF LOANS 643 632 696 765
A06 TRANSFERS 0 0 0 0
A09 PHYSICAL ASSETS 0 25 28 30
Al13 REPAIRS AND MAINTENANCE 4 4 5 5
Development / Capital 4,011 1,639 1,277 1,341
Grand Total 6,917 4,824 4,781 5,195
Budget Estimates: By Outcome(s) & Output(s)
PKR in Million
Outcome(s)/Output(s) BE 2017/18| BE 2018/19| FBE 2019/20 FBE 2020/21
1. Industrial development for economigrowth and job 2,138 755 606 640
creation
1.1 Improved enabling environment for private sector 1,163 208 162 170
including SMEs and cottage industry through
entrepreneurial friendly regulatory framework andther
support
Development/Capital 1,163 208 162 170




PKR in Million

QOutcome(s)/Output(s) BE 2017/18| BE 2018/19| FBE 2019/20 FBE 2020/21
1.2 Better management of industrial estates and 976 547 444 470
economic zones
Salary 36 43 47 52
Non Salary 9 14 16 17
Development/Capital 931 490 382 401
2. Skilled and productive workforce contributing to 2,731 2,801 2,947 3,226
economic growth, job creation and poverty reduction
2.1 Strengthened technical and vocational training 585 390 304 319
institutions imparting quality technical education
Development/Capital 585 390 304 319
2.2 Improved access, equity, and responsiveness to 1,498 1,757 1,923 2,115
market needs and enhanced role of private sector
Salary 1,457 1,728 1,901 2,091
Development/Capital 41 29 23 24
2.3 Standardization, branding, and image development 649 654 720 792
technical education
Salary 28 33 36 40
Non Salary 621 621 684 752
3. Good governance 2,048 1,268 1,227 1,330
3.1 Improved policy, plannindyudgeting and monitoring 1,918 1,096 1,038 1,121
Salary 479 371 408 449
Non Salary 147 202 222 244
Development/Capital 1,292 523 407 428
3.2 Provision of printing services to government 130 172 190 209
departments
Salary 80 94 103 114
Non Salary 50 78 86 95
Grand Total 6,917 4,824 4,781 5,195

Key Performance Indicator(s) and Medium Term Target(s)

Output(s) Key Performance Indicator(s) Target | Progress Medium Term Targets
201718 201819 | 201920 | 202021

Outcomel. Industrial development for economic growth and job creation
1.1. Improved 1.1.1 Number of licenses for 390 617 400 405 415
enabling stone crush issued
environment for 1.1.2 Number of boilers 325 223 330 335 350
private sector registered and inspected
including SMEs and 1.1.3 Number of firms registere( 1,350 1,453 1,400 1,420 1,500
cottage industry under the Partnership Act, 1932
through 1.1.4 Number of societies 700 205 750 770 800
entrepreneurial (includingdeenimadaris)
friendly regulatory | registered under the Societies
framework and Act, 1860
other support 1.1.5 Number of nostrading 5

companies registered within

Khyber Pakhtunkhwa under the

Companies Ordinance, 1984




Output(s) Key Performance Indicator(s) Target | Progress Medium Term Targets
201718 201819 | 201920 | 202021
1.2. Better 1.2.1 Number of existing 3 3 - -
management of industrial estates upgraded
industrial estates 1.2.2 Number of new industrial 3 1 3 4 3
and economic estates established
zones 1.2.3 Number of feasibility 6 2 5 3 3
studies completed
1.2.4 Number of small industrial 1 1 1 1
estates established
1.2.5 Number of plots allotted 100 133 120 150 100
for small industrial units
1.2.6 Number of persons 520 560 760 760 760
enrolled for skill upgradation by
Sarhad Industrial Development
Board
Outcome 2. Skilled and productive workforce contributing é@onomic growth, job creation and poverty reduction
2.1. Strengthened | 2.1.1 Number of teacher training - - 1 - -
technical and centres established for igervice
vocational training | teachers
institutions 2.1.2Number of inservice
imparting quality teachers trained
technical education Male 30 180 30 30 30
Female 20 70 20 20 20
2.2. Improved 2.2.1 Number of students 750 561 345 213 -
access, equity, and | provided free technical
responsiveness to | education
market needs and | 2.2.2 Number of technical
enhanced role of institutes established
private sector Male - 4 2 2 -
Female - 3 2 2 -
2.2.3 Number of students
enrolled in technical institutes
Male 23,000 20,947 23,743 24,000 | 25,000
Female 2000 1,450 2,709 2,500 3,000
2.2.4 Number of persons placeq Need Based - - - -
by employment exchanges
2.3. 2.3.1 Number of accreditation 15 15 15 10 10
Standardization, with national/international best
branding, and institutions
image 2.3.2Number of MOU signed 2 3 2 3 3
development of with international R&D and
technical education | other technical education
institutions
2.3.3 Labour Market informatior Indicator Discontinued
system establishedStatus of
completion
3. Good governance
3.1. Improved 3.1.1 ADP utilization 100% 100% 100% 100% 100%
policy, planning,
budgeting and
monitoring
3.2. Provision of 3.2.1 Number of printing 3,350 2,953 3,400 3,450 3,500
printing services to | jobs/publications
government
departments




Irrigation Department

Irrigation Department seeks to provide adequate water for irrigation, both through conservation and
development, to meet the food and fibre requirements of the growing population of the Province. It
adheres to the National Water vision committed to suséddle utilizationof water resources. Irrigation
Department is responsible to carry out rivers and riverine surveys; construct and maintain canals, tube
wells, water reservoirs and barrages. Maintenance of water logging land reclamation, flood control
schenes and matters pertaining to distribution of river water, inland water ways and inland water
navigation falls within the purview of Irrigation department.

Vision

OSustainable management and development of water resources for ensuring equitable and reliable
irrigation supplies to stakeholders for so@oonomic development and to meet provincial requirements
for food and fibe¢

Policy

1 Sustainable development of irrigation infrastructure with focus on holistic management and
institutional reforms

i Transparentind sustainable management of water resources

9 Improving irrigation service delivery

Departmental Outcome(s) & Output(s)

Outcome(s) Output(s)

1. Improved water resource management contributing to| 1.1 Irrigation infrastructure increased and developed
enhanced income from agricultural land and mitigating
water scarcity 1.2 Small dams, storage ponds constructed/ rehabilitated

1.3 Strengthening and rehabilitation of flood protection
infrastructure

1.4 Improved management of drainage, hill torrent, rain a
flood water

1.5 Revamped and modernized Abiana assessment and
collection system in place

2. Improved governance 2.1 Effective and efficient administrative services

2.2 Strengthenedélanning & Monitoring Cell for evidence
based planning and programme implementation




Key Achievements & Future Plans

Achievements 20178

ChashmeaRight Bank Canal (Lift cum gravity) project in D | Khan put on track with estimated area of
286,000 acres under irrigation. Physical work on small dams in Dir Lower, Haripu, Swabi, Bannu, Karak and
Mansehra started. Physical work on Pehur High Level (@xtginsion project in Swabi started.
Construction of Bagh Dheri Flow Irrigation Scheme completed by 80%. Installation of solar tube wells
throughout the Province being implemented. Project for increasing storage capacity of Baran Dam

initiated. Constructio of Siran Right Bank Canal started in Mansehra.

Future Plans & Priorities

Development of irrigation infrastructure and transparent management of water resources.

Budget Estimates: By Major Type of Expenditure

PKR in Million
Major ObjectDescription BE 2017/18| BE 2018/19| FBE 2019/20| FBE 2020/21
A01 EMPLOYEES RELATED EXPENSES. 2,361 2,562 2,818 3,100
A03 OPERATING EXPENSES 854 956 1,052 1,157
A04 EMPLOYEES' RETIREMENT BENEFITS 0 16 18 20
A05 GRANTS SUBSIDIES AND WRITE OFF LOANS 16 16 17 19
A06 TRANSFERS 1 1 1 1
A09 PHYSICAL ASSETS 1 1 1 1
Al2 CIVIWORKS - - - -
Al13 REPAIRS AND MAINTENANCE 531 537 591 650
Development / Capital 8,352 8,521 6,641 6,974
Grand Total 12,115 12,609 11,139 11,922
Budget Estimates: By Outcome(s) & Output(s)
PKR in Million
Outcome(s)/Output(s) BE 2017/18| BE 2018/19| FBE 2019/20 FBE 2020/21
1. Improved water resource management contributing to 11,385 11,921 10,440 11,159
enhanced income from agricultural land and mitigating
water scarcity
1.1 Irrigationinfrastructure increased and developed 7,184 9,027 7,910 8,456
Salary 1,465 1,681 1,849 2,034
Non Salary 929 1,046 1,151 1,266
Development/Capital 4,791 6,300 4,910 5,156
1.2 Small dams, storage ponds constructed/ 1,108 612 529 564
rehabilitated
Salary 97 131 144 158
Non Salary 27 30 33 36
Development/Capital 984 452 352 370




PKR in Million

Outcome(s)/Output(s) BE 2017/18| BE 2018/19| FBE 2019/20 FBE 2020/21
1.3 Strengthening and rehabilitation of flood protection 2,045 1,644 1,381 1,467
infrastructure
Salary 109 127 139 153
Non Salary 191 185 204 224
Development/Capital 1,745 1,332 1,038 1,090
1.4 Improved management of drainage, hill torrent, rain 710 256 200 209
and flood water
Development/Capital 710 256 200 209
1.5 Revamped and modernized Abiana assessment an 337 383 421 463
collection system in place
Salary 296 341 376 413
Non Salary 41 41 45 50
2. Improved governance 730 689 699 762
2.1 Effective and efficient administrative services 730 689 699 762
Salary 394 282 311 342
Non Salary 214 224 247 272
Development/Capital 122 182 142 149
2.2 Strengthened Planning &lonitoring Cell for 0 - - -
evidence based planning and programme implementation
Development/Capital 0 - - -
Grand Total 12,115 12,609 11,139 11,922

Key Performance Indicator(s) and Medium Term Target(s)

Output(s) Key Performance Indicator(s) Target | Progress Medium Term Targets
201718 201819 [ 201920 | 202021
Outcome 1. Improved water resource management contributing to enhanced income from agricultural land and
mitigating water scarcity
1.1 Irrigation 1.1.1 Irrigation channels 10/1250 | 27/2500 | 12/1500 | 15/1800 | 17/2000
infrastructure increased| distributaries / minors
and developed constructed / rehabilitated
(KM/CCA in Acres)
1.12 Number of tube wells 20/2000 | 30/3000 | 30/4000 | 30/5000 | 30/6000
installed(No./CCA in Acres)
1.2 Small damsstorage | 1.2.1 Number of Small irrigation | 2/1500 2/1500 1/100 2/1800 2/1800
ponds constructed/ damsinitiated (No./Water
rehabilitated Preserved in AF)
1.3 Strengthening and | 1.3.1Number of flood protection | 10/30000 | 10/30000 | 10/25000 | 10/25000 | 10/25000
rehabilitation of flood structures constructed /
protection rehabilitated (No./Area Protected
infrastructure in Acres)
1.5 Revamped and 1.5.1 Revenue received from 425 226.458 370 370 370
modernized Abiana Abiana (In Million)
assessment and 1.5.2 Revenue received from 200 123.096 104 104 104
collection system in other sources (In Million)
place
Outcome 2. Improved governance
2.1 Effective and 2.1.1 ADP Utilization 100% 100% 100% 100% 100%
efficient administrative
services




Medium Term Budget Estimates 26028

Output(s)

Key Performance Indicator(s)

Target | Progress

Medium Term Targets

201718

201819 | 201920 | 202021

2.2 Strengthened
Planning& Monitoring
Cell for evidence based
planning and
programme
implementation

2.2.1 Status of establishment of
Planning & Monitoring Cell (PM(

Operational












































































































































































